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PREAMBLE

Pursuant to the policy set forth in Public Law 95-454,
al so known as the Civil Service Reform Act of 1978 and the
Federal Service Labor Managenent Rel ations Statue and subject
to all applicable statutes and regul ations issued by the
O fice of Personnel Managenent and the Departnment of the Arny
(DA), this Agreenent, together with any and all subsequent
suppl enent al agreenents and/ or anmendnents, constitutes a tota
Agreement and is entered into by and between the USAMC
Logi stics Support Activity (LOGSA)-Redstone Arsenal (RSA),
hereinafter referred to as the Enpl oyer; and the Anerican
Federation of Governnent Enpl oyees (AFGE), Local 1858,
hereinafter referred to as the Union; for enployees in the
descri bed unit, hereinafter referred to as Enpl oyees.

It is the intent and purpose of the Parties to this
Agreement to pronote and inprove the efficient adm nistration
of the Federal Service and the well-being, dignity and respect
for Enmpl oyees through the maintenance of a constructive and
cooperative relationship between the Union and the Enployer.
This Agreenent reflects the Parties’ consensus relative to
personnel policies, practices, procedures and matters
af fecting other conditions of enploynent; and provides a neans
for negotiation, discussion, and adjustnment of matters of
interest to the Enployer, the Union and Enpl oyees.

Therefore, the Parties agree as foll ows:

The Parties affirmtheir support, and agree with the intent
and spirit of Presidential Executive Order 12871.



ARTI CLE 1

PURPOSE

The wel |l -being of the Enpl oyees and the efficient and
econom cal operation of LOGSA-RSA requires that orderly and
constructive rel ationshi ps be nmaintai ned between the Enpl oyer
and the Union. The parties to this Agreenent recogni ze that
t hey nmust assune great responsibilities and nust exercise
proper restraint and good judgnent to establish a stable and
meani ngful rel ati onshi p based upon the Agreenment. It is the
pur pose of the Agreenent, therefore:

a. To identify the parties to the Agreenent and define
their respective roles and responsibilities under this
Agr eenent .

b. To state the policies, procedures, and nethods that
wi Il hereafter govern the working relationship between the
Enmpl oyer and the Union.

c. To ensure Union and Enpl oyee participation in the
formul ati on and i npl ementation of personnel policies and
procedures affecting them and their “conditions of
enpl oynment ”.

d. To provide for the highest degree of efficiency and
responsibility while acconplishing the nmission of the

Enpl oyer.

e. To enable the Union to fulfill its obligation to
represent Enployees to the fullest extent of the |aw.



ARTI CLE 2

RECOGNI TI ON AND COVERAGE

a. The Enployer recognizes the Union as the exclusive
bargai ni ng representative for all eligible Enployees within
t he bargaining unit. The recogni zed bargai ning unit includes,
and this Agreenent is applicable to, all current and future
eligible civilian Enpl oyees of LOGSA-RSA. All Enpl oyees of
the Enpl oyer are considered eligible except the follow ng
categories of civilian Enployees who are excluded fromthe
bargai ning unit and the coverage of this Agreenent:

(1) Managenent officials.

(2) Enployees engaged in personnel work in other than
purely clerical positions.

(3) Supervisory Enpl oyees.
(4) Cooperative students.

(5) Tenporary enpl oyees (appointnents for 90 days or
| ess).

b. Team | eaders, unless designated by their job
description as supervisor, are considered part of the
bar gai ni ng unit.

c. Union nenmbers (Union appointed officials or elected
officials) will not be precluded from bei ng appoi nted acting
supervi sor sol ely because of their Union affiliations.



ARTI CLE 3

PROVI SI ONS OF LAWS AND REGULATI ONS

In the adm nistration of all matters covered by this
Agreenent, except for those matters specifically excluded by
statue, the Union and the Enpl oyer are governed by existing or
future | aws of appropriate authorities, involving conditions
of enploynment or the interpretation and application of agency

policies, regulations, and practices not specifically covered
by this Agreenment.



ARTI CLE 4

AGREEMENT

Section 1. Parties of the Agreenent

a. This Agreenent shall be binding on all parties after
signatures of the follow ng:

(1) President, Local 1858, AFGE.
(2) Commander, LOGSA- RSA.
b. This Agreenment is subject to and will be forwarded to
the Defense Civilian Personnel Managenment Service for post
audi t

revi ew.

Section 2. Dur ati on, Renewal, and Term nati on

This Agreenment shall remain in force for 3 years fromthe
effective date, and shall be renewed fromyear to year
thereafter unless either party shall notify the other party,
in witing, no nore than 105 cal endar days nor |ess than 60
cal endar days prior to the initial expiration date, or to any
subsequent anni versary date of either party' s desire to
term nate or renegotiate this Agreenment. When notice is given
by one party to the other to renegotiate this Agreenent, both
parties shall, no |ater than 45 cal endar days prior to the
expiration or anniversary date, indicate the Article(s) and
Section(s), if applicable, in which changes are sought,
together with a copy of the proposed change(s). No later than
10 wor kdays after subm ssion by the parties of its witten
proposal s, the parties shall nmeet to determ ne the date on

whi ch negotiations will begin. |If a new or revised Agreenent
has not been negoti ated and approved by the expiration date of
this Agreenment, then this Agreenent will be extended until a
new or revised Agreenent is approved. |If neither party
notifies the other within the time limt specified herein to
renegotiate or termnate, this Agreement will remain in

ef fect.

Section 3. Anendnment to Agreenent

Any Amendnent to the Agreenent shall be as foll ows:



a. \Where changes in existing | aws promrul gated outside DA
have the effect of negating or invalidating any portion of
this Agreenent, a request for revision to adopt provisions
whi ch conformwith the new or anended | aw shall be made by
either party at any time. The nature of the desired revision
and reasons therefore shall be given by the sponsoring party
with a required response within 30 days to renegotiate the
portion of the Agreenent affected. Anmendnents shall be
bi nding after signatures of parties listed in Section |a above
subject to post audit review by Defense Civilian Personne
Managenment Servi ce.

b. |If either the Union or the Enpl oyer desires to
renegotiate a specific Article or Articles, the initiating
party shall notify the other party in witing. The other
party shall notify the initiating party within 15 days from
recei pt of notification of their decision to agree or not to
agree to renegotiation of the proposed Article or Articles.
If there is nutual agreement to renegotiate, such
renegoti ati on shall commence at a nutually agreed upon tinme
and place no |ater than the 45th day fromthe date of
agreenent to renegotiate.

Section 4. Di stribution

One hundred copies of this Agreenent and all anendnents
shal | be provided by the Enployer to the Union. The Enpl oyer
further agrees to post the Agreenment on the LOGSA web page.



ARTI CLE 5

LABOR- MANAGEMENT RELATI ONS

Section 1. Relationships

It is agreed by the Union and the Enpl oyer that neani ngful
consul tation and communi cati on shall be established and
mai nt ai ned between the Union and Managenent. Consultation and
comruni cati on shall characterize the relationship at every
| evel of the Union and Managenent. At each such |evel,
consul tation and conmuni cation shall be held as appropriate.

Section 2. Requirenents

I n mutual recognition of the obligations and
responsibilities inposed on the parties by the Federal Labor
Rel ati ons Statute, the Enployer and the Union agree that there
shal | be meani ngful consultation between them on m ssion
changes, organi zati onal changes and TDA changes. The Uni on
has the right to request to confer on said consultation.
Consultation will be done prior to organi zational and TDA
changes.

Section 3. Adverse |npact

If it is determ ned that organizational changes w ||
adversely affect an enpl oyee or enployee in the bargaining
unit then upon the request of the Union, the Enployer and the
Uni on shall nmeet and consult on the steps to be taken to
mnimze (alleviate) such inpact on the conditions of
enpl oynment .



ARTI CLE 6

CONSULTATI ON

Section 1. Definitions

Consultation as used in this Agreenent shall be defined as
a face-to-face neeting between the Commander or his/her
desi gnee and the Union President or his/her designee to
del i berate together in an attenpt to reach a nutual agreenent.
Consultation is not negotiation but, whenever possible, shal
take place prior to the proposed event. Nothing in this
article shall be construed to limt the right of both parties
to engage in negotiations and collective bargaining on
appropriate matters. The designee by the Commander or Union
Presi dent nust be placed in witing.

Section 2. Cover age

It is agreed and understood that matters “appropriate for
consul tation” between the parties shall include personnel
policies and practices affecting conditions of enploynent
i ncludi ng such matters as scheduling | eave, safety, training,
| abor - managenent cooperation, outside hiring, identifying over
strength positions, reduction-in-force, methods of adjusting
grievance, Enployee services, contracting-out, and
or gani zati ons.

Section 3. Union Participation

The Uni on shal l

a. Be informed of any substantive change in conditions of
enpl oynment proposed by the Enpl oyer at the earliest possible
dat e.

b. Be permtted reasonable time to present its witten
and oral views and recommendati ons regardi ng the changes
bef ore the proposed inpl enentation date.

Section 4. Enployer Participation

The Enpl oyer shall:
a. Consi der above views or recomendati ons of the Union

before taking final action on any matter with respect to which
the views or recomrendati ons are presented.

10



b. Provide the Union a witten statenent of its deci sion
on the matter.

Section 5. Conversi on of Positions

The Enpl oyer will consult with the Union on the inpact of
converting civilian positions to mlitary positions, or
contractor positions prior to any conversions.

11



ARTI CLE 7

RI GHTS AND OBLI GATI ONS

Section 1. Mitual Rights and Obligations

a. The Enployer and the Union nutually agree that this
col l ective bargaining agreenment is the primary basis for
| abor - mmnagenent relations. Therefore, the Enployer shall be
obligated to consult with the Union on changes in personnel
policies and practices and matters that would affect the
conditions of enploynent of the persons in the bargaining unit
prior to inplenmentation. It is agreed that the Enpl oyer and
the Union will neet and confer, with respect to personnel
policies and practices, as inposed by Public Law 95-454.

b. To the extent that |ocal regulations of the Enpl oyer
shall conflict with this Agreement, the provisions of this
Agreenent shall govern

c. The Enployer and the Union agree that all provisions
of this collective bargaining agreenent shall be applied
fairly and equitably to all bargaining unit Enpl oyees.

d. Nothing in this Agreenment shall be construed as
restricting either party fromneeting with the other to
consul t.

Section 2. National Security

The Enpl oyer and Union jointly recognize, in the interest
of national security, the requirenment for uninterrupted,
orderly, econom cal, and efficient acconplishnment of the
organi zation’s m ssions. Acconplishnment of these m ssions
will be the major consideration in all consultations and/or
when conferring on agreenments devel oped by the Enpl oyer and
Union in their day-to-day association.

Section 3. Enployee Rights

a. All Enployees shall be treated with fairness and
dignity.

b. The Federal Service Labor-Managenment Rel ations Statute
states and the parties hereby recogni ze that each Enpl oyee in
the unit shall have the right to form join, or assist the
Union or to refrain fromany such activity freely and w t hout

12



fear of penalty or reprisal, and each Enpl oyee shall be
protected in the exercise of such right. Enployees under the
| aw al so have the right:

(1) To act for the Union in the capacity of a
representative when duly appointed or elected as a
representative and the right, in that capacity, to present the
views of the Union to heads of agencies and other officials of
t he executive branch of the Governnment, the Congress, or other
appropriate authorities; and

(2) To engage in collective bargaining with respect
to conditions of enployment through Union representatives.

c. Nothing in this Agreenent shall require an Enpl oyee to
become or to remain a nenmber of a | abor organi zation, or to
pay noney to the organization, except pursuant to a voluntary
written authorization by a nmenber for the paynent of dues
t hrough payroll deduction and/or cash.

d. The Enpl oyee maintains the right to consult with Union
officials, representatives, and shop stewards on questions
concerni ng personnel policies, regulations, and other matters
pertaining to conditions of enploynent using a reasonable
amount of official time. The Enployee maintains the right to
have a Union representative present during any di scussions
with his/her supervisor that the Enpl oyee has reason to
believe may | ead to disciplinary action.

e. Enpl oyees have the right and shall be encouraged to
bring matters of personal concern regardi ng conditions of
enpl oyment to the attention of the appropriate supervisor and
the Union representative at the | owest |evel capable of
resolving the matter.

f. A representative of the Union shall be given an
opportunity to be present at an Enpl oyer exam nation of a unit
Enpl oyee in connection with an investigation if:

(1) The enpl oyee reasonably believes that the
exam nation may result in a disciplinary action against the
enpl oyee; and

(2) The Enpl oyee requests such representation. Wen
such an exam nation is held, every reasonable effort will be
made to schedule it at a time and | ocation which is acceptable
to all participants.

13



g. |If a bargaining unit enployee has a conplaint, and in
the event that a grievance becones necessary and the Union
of ficial cannot adequately investigate or prepare for the
grievance at the enployee’s work site, the Enpl oyee will be
granted reasonable tinme to visit with the Union official at
anot her area. |If not inmedi ately approved, the supervisor
will informthe Enployee of the time that the Enpl oyee can
| eave the work area.

h. The Enployer shall annually informall nmenbers of the
bargaining unit of their rights as set forth in paragraphs d,
f, and g of this section.

i. For the purpose of this paragraph, solicitation of
enpl oyees during approved canpai gns or drives in the
bargai ni ng unit means requests for contributions for the
Conmbi ned Federal Canpaign, participation in Savings Bond
Drive, Blood Drives, or other approved solicitations which
have been announced in generally published directives.

Contri butions from Enpl oyees in the bargaining unit and
participation by enployees in the unit to solicit
contributions shall be voluntary. There shall be no pressure
on any Enployee in the unit for non-participation or for any
| evel of contributions. An Enployee in the bargaining unit
may be requested to volunteer to solicit for contributions.
The Union agrees to assist in seeking the needed vol unteers.

Managenment and Union officials will sponsor the approved
drives.
J]. Consistent with the Managenent rights to assign work

to and determ ne nmet hods and neans of perform ng work,
Enpl oyees can expect assignnents to be made consistent with
grade |l evel and position description.

k. The Enployer wll make avail able a qualified person
who will interpret for deaf enployees or read for visually
handi capped Enpl oyees when needed to assist in the
acconpl i shnment of official work.

Section 4. Enployer Rights and Obligations

The Enpl oyer retains all managenent rights provided by the
Civil Service Reform Act of 1978 (PL 95-454). Nothing in this
Agreenent shall be interpreted to affect the authority of any
managenent official to exercise such rights.

Section 5. Union Rights and Obligations

14



The AFGE Local 1858 retains all Union rights provided by
the Civil Service Reform Act of 1978 (PL 95-454). Nothing in
this Agreenment shall be interpreted to affect the authority of
any Union representative to exercise such rights.

Section 6. New Enpl oyees

a. On the 10th workday of each quarter, the Enployer
shall provide the Union with a |ist of new Enpl oyees that have
been hired during the preceding quarter.

b. The Enployer shall hold a quarterly Oientation
Program for its new Enpl oyees. The Orientation Program shal
provide 10 minutes for a presentation by a Union official.

15



ARTI CLE 8

UNI ON REPRESENTATI ON

Section 1. Elected and Appoi nted AFGE Local 1858 Uni on
Oficials

a. The Enpl oyer agrees to recognize the elected O ficers,
appointed Vice Presidents, Union representatives and agents,
and Stewards of the Union. All elected Oficers and appointed
representatives will hereinafter be referred to as Union
O ficials.

b. The Union shall furnish to the Enployer a |ist of
names of all elected Oficers, Vice Presidents, Assistant Vice
Presidents, and Stewards within 20 worki ng days after the

effective date of this Agreenent. Changes to the list will be
furnished within 10 worki ng days after any new or changed
personnel assignments. The list will identify the specific

organi zational el enent or physical area for which each
O ficial is assigned or elected to represent.

c. In the event an Oficial is transferred by SF-50 to
anot her organi zational elenment, the previous designation as a
Union Official will be void unless redesignated for the new

area by the Union President.

Section 2. Per f ormance of Union Duties

a. The Enployer and the Union jointly agree that the
interest of both parties will be best served by devel oping a
climte of nmutual respect and good working relations anong al
| evel s of their respective representatives. To this end,
Empl oyer and Uni on representatives wll:

(1) Meet informally to exchange information and
resol ve potential problens.

(2) Make every effort possible to resolve problens at
t he | owest organi zational |evel.

(3) Support, foster, and encourage participation on
partnership councils.

b. The Enpl oyer agrees that there shall be no restraint,
interference, coercion, reprisal, or discrimnation against

16



any Union O ficials because of the perfornmance of Union
obl i gati ons.

Section 3. Representational Duties and Oficial Time Use

a. Union Oficials will be allowed a reasonabl e anount of
official time for fulfillment of the Union's obligation under
this Agreenment. Should a supervisor feel that his/her

Enpl oyee is using too nuch official tine and that this is
interfering with his/her official duties, the Union O ficial
and the supervisor shall review the problemand attenpt to
resolve it at the | owest possible level. |If the problemis
not resolved, it will be referred to higher levels in the

Uni on and Managenent for resolution. Official time utilized
by Union Officials will be for the purpose of, but not l[imted
t o:

(1) Consulting with supervisors on policy matters and
condi ti ons of enploynent.

(2) Consulting with Enpl oyees on problens with
policies and conditions of enploynent.

(3) Representing Enployees in preparing and conpiling
data for and presenting grievances to the Enpl oyer.

b. The Union agrees to conduct business with dispatch
duri ng working hours.

c. A Union Oficial's absence fromofficial job duties
will require that his/her supervisor be informed of the area
or managenment official to be visited.

d. Union Oficials requiring official time will consult
wi th his/her supervisor concerning this representational
requi renment. Should the supervisor have an inperative or
overriding need for the Enployee to remain at the work site,
t he supervisor shall informthe Union Oficial pronptly as to
when he/she will be able to | eave his/her work site.

17



ARTI CLE 9

EMPLOYEE ASSI STANCE PROGRAM

a. The Union and the Enployer jointly recognize
al coholi sm and drug abuse as illnesses which are treatable.
In addition, the parties recognize that personal, enotional,
financial, marital, famly and | egal problens, etc., nmay also
create nedical - behavioral problenms. Each of these problens
may cause poor attendance and declining performance on the
job. It is recognized that each problemhas its own identity
and will be treated as such. Enployees who suffer from any
one of these problenms may have an adverse inpact on their co-
wor kers. The Union and Enpl oyer agree to work together in
support of the program and consult on Enpl oyee ill nesses
related to al coholism drug abuse, and enotional behavi oral
pr obl ens.

b. Al menbers of the bargaining unit and their famlies
will be given the opportunity for treatment and counseling
under the Enployer’s Enpl oyee Assi stance Program ( EAP).

c. The EAP is designed to assist enployees in:
(1) Prevention of alcohol abuse and al coholism
(2) Prevention of drug abuse and dependency on drugs.

(3) Referral for treatnent of enotional -behavioral
pr obl ens.

(4) At the Enployee’ s discretion, counsel with
famlies of Enployees with alcohol, drug abuse, or enotional -
behavi oral probl ens.

d. Sick |leave and annual | eave when avail abl e and
requested by the Enpl oyee will be granted to Enpl oyees for the
pur pose of treatment the same as provided to other Enployees
who are sick. Subject to workload, official time will be
granted to Enpl oyees in the programto attend on-post
meet i ngs/ counsel ing during duty hours.

e. The supervisor wll encourage Enployees of the
bargai ning unit who feel that they may be suffering from
enot i onal - behavi oral probl ens, alcoholismor drug abuse to
voluntarily seek counseling and information fromthe EAP.

18



The earlier that an Enpl oyee’s problens relating to

al coholism drug abuse, or enotional -behavi oral problens can
be identified, the nore favorable are the Enpl oyee’s chances
for a satisfactory solution to the probl ens.

f. \When a supervisor, through daily job, contact observes
that an Enployee is experiencing difficulties in maintaining
hi s/ her job performance, he/she will discuss the apparent
difficulties with Enployee. |If the Enployee is unable to
correct his/her job performance difficulties through his/her
own efforts, the supervisor will arrange to offer the Enployee
confidential assistance and services that are avail able.

g. The focus on corrective interviews by supervisors is
restricted to the issue of job performance. Opinions or
j udgnments on enpl oyees with al coholism nedical-behavi oral
probl ens, or drug use are prohibited. It nust be re-
enphasi zed that all referrals by supervisors nust be made on
an objective and factual basis.

h. Enpl oyees who agree to counseling, nedical treatnent,
rehabilitation treatnent, etc., shall not be subject to
di sci plinary and/or adverse action for a maxi mum of 90 days so
|l ong as they remain in the program and are sincerely trying to
be cured. The Enpl oyee may be evaluated to determne if any
di sciplinary and/or adverse action should be taken (after 90
days). This provision does not apply to those Enpl oyees who
did not voluntarily self-identify thensel ves as users of
illegal drugs or those Enpl oyees found to be using illegal
drugs for a second tine.

i. Famly nenmbers of Enployees who have agreed to
counseling, nmedical treatnent, rehabilitation treatnent, etc.,
shal | receive guidance, counseling, etc., to aid themin
copi ng and understanding the Enployee in the treatnment and
recovery process.

j. |If an Enployee accepts help fromthe EAP for treatnent
of al coholism drug abuse, or enotional -behavioral problens,
he/ she will receive counseling and be referred to community

resources or facilities for appropriate assistance.

k. In the event that the Enployer determ nes that an
Enpl oyee shoul d seek help fromthe EAP, the Enployee may have
Union representation if he/she so desires.

. The Civilian Program Coordi nator for the EAP w ||
periodically neet with a Union representative for the purpose

19



of discussing nethods for reachi ng bargaining unit nenbers
needi ng assi stance.

m  The Enployer will also neet with the Union and consult
on any personnel policies and practices affecting conditions
of employment with this program The Union has the right to
confer on affected policies and practices.

n. Managenent will ensure that all Enpl oyees are given

the opportunity to participate in the required activities of
t he EAP.

20



ARTI CLE 10

HOURS OF WORK AND BASI C WORKWEEK

Section 1. Basic Tour of Duty

The normal tour of duty will consist of five consecutive 8
hour days, Monday through Friday, comrenci ng between 0630-
0800, which includes 30 or 45 m nutes non-work time for a neal
period. A period of 7 consecutive days begi nning at 0001 on
Sunday and endi ng at 2400 the follow ng Saturday constitutes a
normal adm ni strative wor kweek.

Section 2. Changes in Tour of Duty and Adm nistrative
Wor kweek

Changes in the prescribed basic regular tour of duty or
normal adm nistrative workweek for specified individuals or
for special groups of Enployees nmay be approved by the
Commander or designated representative. To change a Tour of
Duty, a witten notice nmust be given to the Enployee 2 weeks
in advance of the change except when the agency determnes it
woul d be seriously handi capped in carrying out its functions
or that costs would be substantially increased. A copy of the
written change in Tour of Duty nmust be sent to the Union
Presi dent as soon as the Enpl oyer determ nes the new tour of
duty; it must state why 2 weeks notice was not given prior to
change.

Section 3. Cover age

Tours of duty will cover a m ninum of 40 hours per
adm ni strative workweek for all full time Enpl oyees or other
Enpl oyees whose appoi ntnent, as reflected on their SF 50, is
| ess than 40 hours per adm nistrative week.

Section 4. Exceptions

Tours of duty will be established In Accordance Wth (I AW
appropriate regul ati ons.

Section 5. Break Peri ods

Break periods not to exceed 15 mi nutes during each 4 hours
worked will be granted within the individual organization for
bargai ni ng unit Enpl oyees. \When break periods are staggered

21



to increase productivity or provide workl oad coverage, the
breaks will be taken by seniority.

Section 6. Lunch Peri ods

Lunch periods will begin between 1000-1300 in increnments
of 30 or 45 mnutes. For Enployees whose positions require
themto take their lunch at their work station, a nmeal period
of not nmore than 20 m nutes will be allowed and counted as
time worked for which conpensation will be allowed. Wen the
on-the-job nmeal period is in effect, Enployees nust spend the
time in close proximty to their designated work stations.

Section 7. Clean Up Tine

Each maj or organi zational element will, where necessary,
determ ne and all ot a reasonable anount of tinme sufficient for
cl ean up and storage of work tools, equipnent, and personal
hygi ene. No across-the-board clean up tinme will be
established. In those instances where it has been clearly
established that clean up is required, 15 mnutes is
consi dered reasonable tine; however, time required and
allotted may vary dependi ng on work areas and conditions.

Section 8. Effect Upon Alternate Work Schedule Article

This article does not supersede or nullify anything
negotiated in the Alternate Work Schedule Article.
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ARTI CLE 11

ALTERNATE WORK SCHEDULE

a. The Enployer will establish an Alternate Wrk Schedul e
(AWS) for bargaining unit Enployees. The standard work
schedule will be 8 hours a day 5 days a week. The AWS will be
5-4-9 Conpressed Work Schedule (CWS). This schedule wil
provide all nenbers of the bargaining unit, if workload,
custonmer needs, and m ssion requirenments permt as determ ned
by managenent, the opportunity to voluntarily participate in a
wor k schedul e that consists of eight 9 hour days and one 8
hour day in an 80 hour pay period. The additional non-work
day in the pay period may be Friday or Monday of the first or
second week of the pay period. The enployee will request
whi ch Friday or Monday and managenment will accept or reject
based on work | oad, custoner needs, and m ssion requirenents.
Hol i days in the pay period will automatically be the 8 hour
day. If two holidays fall in the same pay period, the first
will be an 8 hour day and the second will be a 9 hour day. |If
a holiday falls on an Enpl oyee’s non-work day, the Enployee
wll take the "in lieu of holiday" | AWthe appropriate

regul ati on. Enployees will request changes to their CW5 in
writing 2 weeks in advance of the pay period the enployee
wants the change to start and will be subject to approval of

managenent based on work | oad, custonmer needs, and m ssion
requi renments. AWS tours of duty begin from 0630-0800, within
15 mnute intervals.

b. The Enployer wll establish a Flexible Tour (flexitour)
for all nmenmbers of the bargaining unit who work standard 8-
hour days if work | oad, custoner needs, and nission
requirenents permt. The Enployee will be able to choose a
starting time, in 15 mnute intervals, between 0630 and 0800.
| f an Enpl oyee wi shes to change their flexitour, the Enployee
must request the change in witing 2 weeks prior to the pay
period they want the change to be effective. Changes in
flexitours will be subject to managenent approval based on
wor k | oad, custoner needs, and nission requirenents.
Tenporary changes in an enployee’ s flexitour, of 1 day but

| ess than 6 days, may be requested 1 day in advance and are
subj ect to managenent approval based on work | oad, custoner
needs, and ni ssion requirenents.

c. Lunch periods will be of 30 or 45 mnutes in duration
and will not be taken in conjunction with breaks.
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d. Enployees may initially submt their requests for CWS
and flexitour 2 weeks prior to the first full pay period, 30
wor kdays after the effective date of this agreenment. The
effective date of the requests for those Enployees permtted
to participate in CAs and flexitour will be the first full pay
peri od 30 workdays after the effective date of this agreenent.

e. Newly hired Enpl oyees or Enployees new to the
organi zation will be given the opportunity to request to
participate in CA5 and flexitour IAWthis agreenent.

f. Enmpl oyees schedul ed for training, TDY, or speci al
assignnments will work the schedule of the host activity or
hours predeterm ned by the supervisor.

g. Overtinme, holiday, and prem um pay will be paid | AW
applicable rules and regul ations. Enployees nay request
conpensatory tinme off instead of pay for official overtinme
subj ect to the approval of managenent. Enpl oyees covered by
the Fair Labor Standards Act nust request conpensatory time in
writing. Conpensatory tinme off will be linmted to General
Schedul e Enpl oyees.

h. Enpl oyees working in shift operations may not be
allowed to participate in CWs if managenent cannot make it fit
with other Enployees work schedules or if work | oad, custoner
needs, and m ssion requirenents will not be nmet.
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ARTI CLE 12

EQUAL EMPLOYMENT OPPORTUNI TY ( EEO)

a. The Enployer and the Union will conduct a continuing
canpaign to eradicate every formof prejudice or
di scrim nati on based upon race, color, religion, age, sex
(gender), physical or nental handi cap, sexual harassnent,
national origin, or reprisal

b. The Union and the Enployer shall cooperate to the
full est extent to assure Equal Opportunity in hiring,
training, promotions, and other conditions of enploynment for
all Enpl oyees.

c. The Union recogni zes that the Enployer has the
responsibility for devel opnment and inplenentation of an
Affirmative Action Plan (AAP). The Union agrees to work in
concert with the Enployer in support of this program
consistent with current rulings of the U S. Supreme Court.

d. Activities, facilities, services, and training
prograns operated, sponsored, or participated in by this
installation will be made available to all Enpl oyees wi t hout
di scrim nation.

e. The Enployer’s EEO Officer shall provide a copy of the
annual progress report on the EEO Programto the Union, and
al so a copy of published statistical information to the Union
when such information is specifically requested and
identified.

f. The Union will be able to represent the Enployee in an
EEO conpl aint and the Union official will be on
representational tinme.

g. Union representatives may be considered for
appoi nt mnent as EEO counselors only to the extent that the
duties of such do not present a conflict of interest.

Enmpl oyees nenmbership in the Union shall not be a factor with
regard to the Enployee serving as a counselor. The
representative shall be provided information and rights
concerning the conplaint | AWAR 690-600 and 29 CFR 1614.

25



ARTI CLE 13
SEXUAL HARASSMENT

The Enployer’s policy is to provide a work place free from
sexual harassnent. This prohibition applies to anyone of the
sane or opposite sex. This prohibition applies to every
enpl oyee, supervi sor and managenent official of the Enployer.
Prohi bited actions include but not all inclusive:

(1) Unwel cone sexual advances.

(2) Request for sexual favors.

(3) Verbal or physical conduct of a special nature which
creates an intimdating, hostile, or offensive environnment.
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ARTI CLE 14

LEAVE

Section 1. Annual Leave

a. Enployees shall earn annual |eave | AW applicable |aws.
Accrual of annual leave is a right of the Enployee and its
accrual may not be denied. The taking of annual |eave is also
a right of the Enployee, subject to | eave being scheduled | AW
work requirements. Every reasonable attenpt will be made to
satisfy the desire of enployees with respect to approving
annual and energency (unschedul ed) | eave. The nunber of
Enpl oyees to be granted annual |eave during holiday periods
wi |l be based upon the supervisor’s estimte of work | oad
and/ or operational requirenments. Overtine shall not be used
solely as a basis for denial of schedul ed and/ or emergency
annual | eave.

b. When the Enployer finds it necessary to refuse or
cancel |eave and the refusal or cancellation results in the
Enpl oyee | osing | eave at the end of the year, if requested,

t he reasons for such action will be furnished in witing to
the affected Enployee. Any annual |eave that the Enpl oyee
woul d | ose at the end of the | eave year because of the refusal
or cancellation, may be restored to the Enployee’ s | eave
account as prescribed in regul ation.

c. \When an Enployee at the worksite requests annual | eave
by subm tting an official |eave request form the supervisor
or his/her designated representative shall either grant or
deny the Enpl oyee’s request imediately if |eave is being
requested for the sane workday, or not |ater than the end of
the sane day if energency |eave is being requested for the
i mmedi ate follow ng and/ or subsequent wor kdays.

d. Except where circunstances beyond the control of the
Enpl oyee do not permt, the Enployee nust contact his/her
supervi sor or the supervisor’s designated representative
during the first half of the assigned tour of duty and request
approval of the use of energency annual | eave.

Section 2. Sick Leave

a. An Enployee has a right to use accrued and accunul at ed
sick | eave whenever he/she is incapacitated by reason of
illness or injury; is receiving energency nedical, dental, or
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optical exam nation or treatnment; or would jeopardize the

heal th of others because of exposure to a contagi ous di sease.
Approval , of course, is contingent upon subm ssion of
accept abl e support evidence. |In the absence of fraud or
subterfuge, the entitlenment to use sick leave is a basic right
of every Enpl oyee which nmay not be denied. The right of the
Enpl oyee to take sick | eave for non-energency nedical, dental,
or optical examnation is subject to the requirenment that sick
| eave be requested in advance and to the authority of the

desi gnated official to approve or disapprove the proposed tinme
based on the need for the Enpl oyee’s services.

b. Enpl oyees shall earn sick |eave | AW applicable
statutes and regul ati ons.

c. Notice of illness or disability shall be given by the
Enpl oyee to their supervisor or his representative as soon as
possi ble and normally NLT 2 hours after normal tinme of
reporting for work on the first day of absence. |If the degree
of illness or injury prohibits conpliance with the 2 hour
[imt, the Enployee will report his absence as soon as
possi bl e. \When an Enpl oyee is requesting sick |eave, for work
| oad pl anni ng purposes, the Enployee will, to the best of
hi s/ her ability, inform his/her supervisor or designated
representative as to when he/she may be expected to return to
wor K.

d. Normally, an Enployee shall not be required to furnish
a doctor’s certificate to substantiate a request for sick
| eave for 3 workdays or |ess. However, in cases where there
is reasonabl e cause to suspect abuse of sick |leave a witten
notice may be issued to the Enployee that they must furnish a
nmedi cal certificate to support any period of sick |eave. The
notice will include the factual reasons thereof. Prior to
issuing a witten notice, the supervisor my elect to counsel
t he Enpl oyee.

e. It is agreed that all such cases requiring a nmedi cal
certificate for each absence shall be reviewed by the
i medi at e supervisor for the purpose of determ ning when such
a requirenment can be elinm nated. Each review shall take place
at the end of 6 nonths fromthe date of issue of the witten
notice requiring a doctor’s certificate and shall be renoved
fromthe Enployee’ s record if the situation has been corrected
for a continuous period of 6 nmonths. Certificates nmust be
submtted by the Enployee within 7 cal endar days after return
to duty.
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f. Periods of absence of sick |eave in excess of 3
consecutive workdays ordinarily must be supported by a nedica
certificate to be filed within 7 cal endar days after return to
duty. In certain instances, it my be unreasonable to require
such a certificate. In such cases, a signed statenment by the
Enpl oyee stating the nature of this need for such | eave and
the reasons why a certificate was not obtained may be accepted
inlieu of a certificate.

g. Enpl oyees who, because of illness, are released from
duty are not normally required to furnish a medica
certificate to substantiate sick | eave for the day rel eased
fromduty. However, the supervisor retains the discretion to
require this as necessary. Subsequent days of absence shall
be subject to the provisions of other applicable sections of
this Article and pertinent regul ati ons.

Section 3. Mlitary Leave

Mlitary | eave for training purposes is allowed. Such
grant of mlitary |eave will be granted | AW appropri ate
Civilian Personnel Regul ations and appropriate | aws.

Section 4. Voting and Registration Leave

a. The Enployer agrees that Enployees will be excused to
vote or register in national, state, and | ocal elections or
referenduns for periods of tine that may be necessary to
ensure them an opportunity to vote on an el ection day | AW DA
regul ati ons.

b. The Enpl oyer and Uni on agree that should an Enpl oyee’s
voting place be |ocated beyond a 40 mle radius fromthe
Enpl oyee’ s worksite or when absentee ballots are not permtted
or voting laws require the voter to personally appear to
obtai n and/or cast such absentee ball ot on other than non-
wor kdays, or an Enpl oyee’s polling place is not open for a
national, state, local election or referendum at |east 3
hours, either before or after an Enpl oyee’ s regul ar hours of
wor k, the Enployee may be granted an anount of excused | eave
which will permt himher to report to work 3 hours after the
polls open or |leave 3 hours before the polls close, whichever
requires the | esser amount of time off. The Enpl oyer agrees
to observe a liberal policy in granting the necessary | eave
for this purpose. However, an Enployee' s tinme off for this
pur pose in excess of 1/2 day shall be charged to annual | eave
and if annual |eave is exhausted, then to Leave Wthout Pay
(LVOP) .
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c. The Enployer further agrees that for an Enpl oyee who
votes in a jurisdiction which requires registration in person,
such Enpl oyees may be granted tinme off to register on
substantially the same basis as for voting, except that no
such time off shall be granted if the Enpl oyee can register on
a non-wor kday and the place of registration is within a
reasonabl e
1 day round trip travel distance of the Enployee’s place of
resi dence.

Section 5. Excused Absence - Bl ood Donati on

Subject to work |l oad, four hours of adm nistrative |eave
in addition to travel time to and fromthe place of donation
shal | be authorized by the Enpl oyer for each bargaining unit
Enpl oyee each tine that the Enpl oyee participates in
aut hori zed bl ood donation prograns. The 4 hours of
adm ni strative |leave, if taken, nust be taken on the day of
donati ng bl ood. Enployees who are not accepted to donate
bl ood nust return to work or request appropriate |eave from
t heir supervisor.

Section 6. For the Purpose of Maternity Leave

Any femal e Enpl oyee may be granted sick | eave, annual
| eave, or LWOP | AWregul ations for purposes of pregnancy/child
bearing. A femal e Enpl oyee nay use avail able sick | eave to
cover the tinme required for physical exanm nations and peri ods
of incapacitation due to pregnancy. Male Enpl oyees may be
granted annual |eave or LWOP for paternity purposes.

Section 7. Famly and Medical Leave

a. Leave will be adm nistered | AW Sections 6381 thru 6387
of Title 5, U S. Code as added by Title Il of the Fam |y and
Medi cal Leave Act of 1993 (FMLA) (Public Law 103-3, February
5 1993). For all rights and requirenents, refer to the | ocal
Civilian Personnel Advisory Center (CPAC).

b. Enployees will be entitled to 12 wor kweeks of unpaid
| eave during any 12 nonth period for the follow ng purposes:

(1) The birth of a son or daughter of the Enpl oyee
and the care of such son or daughter;

(2) The placenent of a child with the Enpl oyee for
adoption of foster child;
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(3) The care of spouse, son, daughter, or parent of
t he Enpl oyee who has a serious health condition; or

(4) A serious health condition of the Enployee that
makes the Enpl oyee unable to performthe essential functions
of his/her position.

c. The FMLA | eave nmay be taken intermttently, or the
Enmpl oyee may wor k under a work schedule that is reduced by the
nunmber of hours of |eave taken as famly and nedical |eave.

An Enpl oyee may el ect to substitute other paid tine off for
any unpaid | eave under the FMLA. The FMLA leave is in
addition to other paid tinme off available to an Enpl oyee.

d. Upon return from FM.A | eave, an Enpl oyee nust be
returned to the sane position or to an “equival ent position
wi th equival ent benefits, pay status, and other terns and
condi tions of enploynment”.

e. An Enployee who takes FMLA leave is entitled to
mai ntain health benefits coverage. An Enpl oyee may pay the
Enpl oyee share of the premuns on a current basis or pay upon
return to work.

f. The Enployee nust provide notice of his/her intent to
take famly and nedical |eave not | ess than 30 days before
| eave is to begin or as soon as practicable.

g. The Enployer may request nedical certification for
FMLA | eave taken to care for an Enpl oyee s spouse, son,
daughter, or parent who has a serious health condition.

Section 8. Leave Sharing

The Enpl oyer will support the program of |eave sharing.
Any eligi ble Enpl oyee in need of sick | eave shall be able to
submt his/her name for |eave sharing. Through supervisory
channel s, any donated | eave will be given to the Enpl oyee to
all eviate the LWOP, etc.

Section 9. Leave of Absence

An Enpl oyee may be granted a Leave of Absence fromwork to
tend to personal problems or illnesses which do not fall under
the FMLA. The Enpl oyee will submt his/her request to the
Enpl oyer 10 wor ki ng days in advance of the need date or as
soon as practicable. The Enployer will grant the LWOP on an
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i ndi vidual and equitable basis. Criteria to be taken into
consi derati on area, Enployee needs, the m ssion, and work
hi story of the Enpl oyee.

Section 10. Advance Sick Leave

An Enpl oyee may be granted up to 240 hours advance sick
| eave by the Enployer’s supervisor, as |ong as the Enpl oyee
will be able to pay back the sick |eave (condition of
Enpl oyee, if Enpl oyee returning to work, etc.).

Section 11. New Leave Entitl enments

An Enmpl oyee may use sick leave to give care to a famly
menber having an illness, injury, or other condition which, if
an Enmpl oyee had such condition, would justify the use of sick
| eave | AW current or future | aw

Section 12. Court Leave

a. The Enployer agrees to authorize Court Leave for
Enpl oyees for jury duty or to appear as a wtness, |AW
appl i cabl e regul ati ons. Enpl oyees are encouraged to request
specific information regarding the authorization of Court
| eave at the time that they beconme aware that they nmay need to
participate in a judicial proceeding.

b. If an Enployee on Court Leave is excused or released
by the court prior to the end of their otherw se schedul ed
tour of duty, the Enployee will contact their supervisor for

further instructions.

Section 13. Excused Absence for Climati c or Di saster
Condi ti ons

a. \When appropriate notice has been received that all or
part of the installation will be cl osed because of climatic or
di saster conditions, the Enployer will notify Enpl oyees and
wi Il excuse eligible Enployees as defined in CPR 990-2 from
duty without | oss of pay or charge to | eave for the period
that the installation or part of it is closed.

b. The Enpl oyer and the Union agree that the foll ow ng or
ot her still apply:

(1) Enployees who are on prior approved annual or

sick |l eave for the entire day will be charged | eave only for
the period of time up to the early dism ssal.
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(2) Enployees who after having been on duty during
the first part of the day absent thenselves on either approved
annual or sick |leave before notice of early dism ssal decision
is received will be charged | eave only for the period of tinme
up to the tine of early dism ssal

(3) Enployees who apply for annual or sick | eave
after the receipt of an early dism ssal will be charged | eave
in multiples of 1 hour for the time to the early rel ease.

(4) When an Enpl oyee is forbidden by state or |ocal
authorities to proceed on a public roadway and a reasonably
accessible alternate route is not available, or the Arsenal is
opening |ate due to inclenent weather, then the Enpl oyee may
request excused absence | AW M COVR 690- 2.
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ARTI CLE 15

PAY

Section 1. Paynent

Wages, including overtime, holiday and prem um pay, shal
be paid | AWthis Agreenent and applicable | aw and regul ations.

Section 2. Loss of Pay

Payroll errors resulting in any | oss of the Enployee s net
earni ngs shall be corrected and paynment disbursed
expeditiously after Enployee notification to the servicing
Def ense Fi nance and Accounting Service (DFAS) office through
conpl etion of the applicable forms.

Section 3. Overpaynent

| f an Enpl oyee is overpaid for any reason and fails to
respond to a notice that the full amount will be w thheld
during the follow ng pay period(s), the fees and rei nbursenent
may be withheld fromthe Enpl oyee’s pay unless the Enpl oyee
makes ot her acceptable arrangenments with the servicing DFAS
office. Enployees who have been overpaid nay request a waiver
for the repaynment of such noneys. Upon request, the Enpl oyer
agrees to assist Enployees in obtaining the appropriate waiver
forms.
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ARTI CLE 16

OVERTI ME

a. The Enployer reserves the right to assign overtine.
The Enpl oyer agrees to conpensate Enpl oyees | AW applicable
| aws and regul ations for all directed work tinme in excess of
Enmpl oyee’ s regul arly schedul ed tour of duty. The assignhment

of overtine will be based upon m ssion and work | oad
requi rements and on factors which are reasonabl e and
equi table. 1Individual Enployees will not be forced to work

overtime against their expressed desires so long as full
requi rements can reasonably be nmet by other bargaining unit
Enmpl oyees. Should all bargaining unit Enpl oyees decline
avai l abl e overtinme in the affected unit, the overtine may be
wor ked by non-bargai ning unit menbers or supervisors.

b. The Enployer wll take into consideration any
antici pated overti me when maki ng work assi gnnments and make
such assignnments so as to distribute overtime as equitable as
possi bl e anong Enpl oyees in the sanme job description and in
t he same organizational unit where the overtine is to be
wor ked. The Enpl oyee having the | east nunber of overtine
hours for the current cal endar year will have the first right
of refusal. Wen the Enployer is considering the assignnent
of overtinme work to contractor Enployees, the Enpl oyer shall
consi der offering such overtinme work first to qualified
bargai ni ng unit enployees. Official overtime records shall be
made avail able for review at the request of Union officials.

c. The Enployer reserves the right to deci de whether or
not full requirenments can be net by avail abl e Enpl oyees. |If
full requirenents cannot be net by Enpl oyees who volunteer to
wor k overtime, the Enployer shall direct individual Enployees
to work, as required.

d. \When the Enployer is considering the assignnent of
overtime work to supervisors and others not covered by this
Agreenent, the Enployer shall consider offering such overtinme
work first to bargaining unit Enployees who are ready, wlling
and able to performthe overtinme work.

e. An Enployee shall receive at |l east 2 hours of paid
overtime if called back to work, either on a regul ar workday
after the Enpl oyee has conpleted their daily tour and has | eft
their place of enployment, or one of their schedul ed non-
wor kdays, even if their services cannot be utilized for 2
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hours. Tinme worked will be conpensated | AW applicable | aws
and regul ations either as paid overtinme or conpensatory tine.
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ARTI CLE 17

ON- CALL AVAI LABI LI TY

Section 1. Gener al

a. Designating personnel for on-call status will be done
in consideration of the operational requirements of the
command and applicable [ aws and regul ati ons.

b. On-call status will be distributed as equally as
possi bl e anong qualified civilian personnel | AW operati onal
requi renents.

c. On-call status personnel will furnish a tel ephone
nunber (s) for the | ocation where they may be reached.

d. When possible, on-call schedules will be published at
| east 2 weeks in advance.

Section 2. Pay
Any civilian Enpl oyee called back to work after having

conpleted a regularly schedul ed tour of duty shall be paid | AW
appropriate regul ations and this agreenent.
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ARTI CLE 18
PREM UM PAY FOR HAZARDOUS DUTY
The Enpl oyer agrees to pay hazard pay differential to
enpl oyees who are assigned to and perform hazardous duty

and/ or duties involving physical hardship as specified by
appropriate regul ati ons.
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ARTI CLE 19

NON- SHI FT SENI ORI TY

a. In all cases where seniority is used in the Agreenent,
except for shifts (Article 11), the following definition wll

appl y:

Seniority is defined as an Enployee’s tine in the
Bargaining Unit. When Enpl oyees have the sanme amount of tine
in the Bargaining Unit, ties will be broken by:

(1) Tinme in the Activity

(2) Service Conputation Date

(3) The O dest Enpl oyee

b. Union officials, elected or appointed, will have top
seniority in all cases where seniority is used.
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ARTI CLE 20

SAFETY

a. The Enpl oyer shall provide a safe and heal t hful work
pl ace that conplies with applicable | aws and regul ati ons
relating to the Safety and Health of all Enployees. All
Enmpl oyees, supervisors, and managenent officials are
responsi ble for pronpt reporting of observed unsafe
condi ti ons.

b. The Enpl oyer agrees to conpile and naintain a record
of all known accidents and report possible causes of potenti al
acci dents.

c. The Enployer and the Union agree that one Enployee
fromthe organi zation affected and recomended by the Union
shal | be appointed to nmenbership on each formal organi zationa
Safety Committee. The Union agrees to support fully and
pronmote the principles and regul ations of the Installation
Safety Program through their communications nedia and shal
cooperate with the Enployer in specific safety canpaigns. The
Enpl oyer agrees that the Union appointee to the Safety
Committee shall be given the opportunity to attend organi zed
Safety Training (at the Enployer’s expense) at |east once each
year. A Union representative shall be present during al
saf ety inspections.

d. The Enpl oyer agrees to supply and maintain fire
extinguishers in all organizations | AWpertinent governing and
controlling regulati ons and standards. All Enployees are
responsi ble for assuring that fire extinguishers are not
tanpered with and that clothing, |lunch boxes, or other foreign
material are kept away fromthe fire extinguishers.

e. \When necessary and required, protective devices
meeting DA specifications or standards shall be furnished by
t he Enpl oyer and used by the Enpl oyees. The nmintenance of
such is also recogni zed as the responsibility of the Enpl oyer.

f. An enployee may decline his or her assigned task
because of a reasonable belief that, under the circunstances,
the task poses an imm nent risk of death or serious bodily
harm coupled with a reasonable belief that there is an
insufficient time to see effective redress through standard or
devel oped safety practice procedures.
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g. No Enployee shall be required to work alone (if
hazardous job). A hazardous job operation is one where there
is a specific requirement for nore than one person (e.g., high
vol tage work or confined space entry) or where it is required
by appropriate |laws, regulations, or a Standing Operating
Procedure (SOP). The SOP nust include a hazard anal ysis that
i ndicates a significant risk with the need for a second
person.

h. The Enpl oyer shall consider an Enpl oyee’s
qualifications before requiring the Enployee to performrepair
wor k on or about noving or operating machines while in notion
or operation. The Enployee may decline to perform such repair
wor k because of a reasonabl e belief that, under the
circunstances, the task poses an inmm nent risk of death or
serious bodily harm coupled with a reasonabl e belief that
there is an insufficient tinme to see effective redress through
standard or devel oped safety practice procedures.

i. The Enployer agrees the Union shall be provided an
opportunity to participate in and contribute to changes in
Safety regulations and to contribute ideas for inmproving
safety.

j. Notices of violations for Ri sk Assessment Code 1 or 2
hazards will be posted in the workplace where the hazard is
di scovered. Where it is not practical to post the notice at
or near the hazard, it will be posted in a proni nent place
where it will be readily observed by all affected personnel

k. The Enpl oyer shall inform Enpl oyees sustaining on-the-
job injuries or established job- connected illnesses of their

ri ghts under the Federal Enpl oyee Conpensation Act and of the
pay and | eave options avail able to Federal Enpl oyees.

Enpl oyees shall inmmediately report job-connected injuries or
illnesses to their supervisor. The Enployer shall ensure that
appropriate CA forns are conpl eted and assi st enpl oyees
regarding the Office of Worker’s Conpensati on Program cl ai ns
process.
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ARTI CLE 21

HEALTH PLANS

Each Enpl oyee of the bargaining unit shall be advised by
the Enmployer in witing (e-mail) at |east once a year of all
avai l abl e Health Plans. The Enployer shall distribute Health
brochures after notification that an open season or change to
the plan is anticipated. Representatives of available Health
Pl ans shall be all owed access to LOGSA and furnished office
space at |least one tine a year to explain the Health Plan to
i nterested Enployees and to answer questions. Space will be
all ocated in the Redstone Rocket and on e-mail to announce
these visits.
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ARTI CLE 22

FI TNESS FOR DUTY PHYSI CALS

a. Enployees required to submt to fitness for duty
physi cal exam nations shall be informed of their options | AW
appropriate regulations. The requirement will be furnished to
the Enployee in witing and a reasonable tine will be arranged
for the exam nation, but not |less than 5 workdays prior to the
notification. This Article does not pertain to enmergency
situations or accidents.

b. Any fitness for duty exam nation (physical and/or

psychiatric) will be conducted | AW applicable | aws and non-
negoti abl e regul ati ons.
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ARTI CLE 23

WORKER' S COMPENSATI ON

a. The Federal Enployee’s Conpensation Act (FECA)
provi des for benefits to Activity Enployees who are injured,
beconme ill, or die as a consequence of their Federal
enpl oynment. Such benefits shall constitute the exclusive
remedy for work-related injury or disease for Activity
Enpl oyees. The U.S. Departnent of Labor (DOL) is responsible
for adm nistering the provisions of the FECA

b. The appropriate managenent organi zation is responsible
for coordinating the FECA program and for ensuring that
Enmpl oyees are aware of the benefits to which they are
entitled. The appropriate managenent organi zation is
responsible for reviewng clainms for correctness prior to
submtting to the DOL for adjudication.

c. \Where there is an on-the-job injury, the injured
Enpl oyee shall be instructed to obtain nedical attention as
soon as possible. If the injured enployee is incapable of
driving hinmself/herself, the supervisor will be responsible
for arrangi ng proper transportation. Activity Enployees are
responsi ble for reporting all work-related injuries to the
supervi sor.

d. The injured Enpl oyee, or a person acting on his/her
behal f, shall conplete the Enployee’s portion of the required
injury forms and give themto the i medi ate supervi sor who
will review the Enmpl oyee portion of the form finalize the
supervisor’s report and forward the conpl eted package to the
appropri ate managenent organi zation in a tinely manner. The
Enmpl oyee nmust supply specific details concerning the injury.
The Enpl oyee is also responsible for apprising the supervisor
of his/her current medical condition/restrictions once a claim
for injury/illness has been fil ed.

e. |f any Enployee feels he/she has not received fair
treatment regarding an on-the-job injury or occupational
di sease, he/she may report the incident to the Conpensation
Clainms Ofice.

f. The Union nmay assist an Enpl oyee with conmpensation
claims at the Enployee’s request. The Enpl oyee nust designate
hi s/ her representative in witing and forward a copy of this
desi gnation to both the CPAC and DOL.
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g. The Enployer will ensure that all affected nenbers of
t he bargaining unit are made aware of their rights concerning
Wor ker’ s Conpensati on.

h. The Enpl oyer shall provide the Union with the nanme of
a contact person who may be contacted by a bargaining unit
Enpl oyee to provide informati on and assi stance in processing
an injury claimwhich the Enpl oyee has filed. The nane of the
contact person shall be provided to the Union within 30 days
after the effective date of this Agreenent. This designation
shal | be kept current.

i. VWhen a representative of the Union has been designated
as an Enpl oyee’s representative for a conpensation claim the
representative shall be afforded full cooperation by the
appropriate Governnent officials and supervisors involved.

The Union representative shall be afforded a reasonabl e anpunt
of representational time while working with an Enpl oyee on a
conmpensati on case.
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ARTI CLE 24

MERI T PROMOTI ON

The Enpl oyer and the Union agree that nmerit pronotion
announcenments w Il be open for 7 workdays and will be
adm ni stered | AW applicable | aws, rules and regul ati ons.
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ARTI CLE 25

DETAI LS

a. Details are intended only for neeting tenporary needs
when necessary services cannot be obtained by other desirable
or practical neans and will be kept as short as possible.

b. The circunstances of when Enpl oyees nay be detail ed
include, but are not limted to, energenci es caused by
abnormal work | oad, special projects or studies, change in
nm ssion or organi zations, extended absences, pending
description and classification of a new position, or pending
security clearance.

c. |If the need for services is not strictly tenporary,
the Enmpl oyer will consider making a permanent assignnment to
nmeet the need.

d. An Enployee need not necessarily qualify for a
position to which detail ed; however, it is desirable that an
Enpl oyee be qualified for the position and a detail should be
reasonably related to an Enpl oyee’s official position and
qual i fication.

e. Details of enployees to |l ower graded positions will be
kept within the shortest practicable tine limts as required
by applicabl e regul ati ons.

f. An Enployee shall not be detailed to any position for
at least 3 nonths after appointnment froman O fice of
Personnel Managenent (OPM register, except for an emergency
detail of 30 days or |ess.

g. Details to higher-grade positions or to position with
nore pronotion potential: An Enployee nay be detailed to a
hi gher grade position or to a position with nore pronotion
potential up to 1 year, in not nore than 120 day increnents.
Conpetition is required after the initial 120 day peri od.
Service in a detail position during the initial 120 day period
shall not be used as the only determ ning factor for pronotion
pur poses.

h. Details of Enployees to same or higher-grade positions

wll be kept within the shortest practicable time limts as
required by applicable regul ations.
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i. Details in excess of 30 days to higher graded
positions or to a position with nore pronotion potential nust
be docunented on an SF 52.

j . The LOGSA- RSA bargai ning unit Enpl oyees not sel ected

for a conpetitive detail wll be provided the sel ectee's nane
and reason for selection, in witing, if requested.
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ARTI CLE 26

TRAVEL

Section 1. Gener al

Travel requirenents will be acconplished | AW appropri ate
| aws and regul ati ons such as the Joint Travel Regul ation.

Section 2. Hours of Travel

VWhenever possi bl e, Enployee travel shall be schedul ed
during regular duty hours. |In the event a supervisor
schedul es an Enpl oyee to travel in other than normal duty
hours, he/she, at the Enployee s request, shall furnish the
Enmpl oyee in witing the reasons for necessity of such a
schedul e.

Section 3. Duty Status

a. Exenpt Enployee time spent in a travel status away
fromthe official duty station is not “hours of work” unless
the travel:

(1) Involves the performance of work while traveling;
or

(2) Is carried out under arduous conditions; or

(3) Is incident to travel that involves the
performance of work while traveling; or

(4) Results froman event which could not be
controll ed adm ni stratively.

Any pay due an exenpt Enployee for tine in travel status in
connection with any one of the four conditions |isted above
shall be paid on the same basis as if the Enpl oyee were at
hi s/ her normal work site.

b. The Fair Labor Standards Act of 1938, as anended by
Public Law 93-259 (8 April 1974), applies to Federal Enployees
who are not exenpted fromthat statute |AWits terns. For
nonexenpt Enpl oyees, the Fair Labor Standards Act provides
t hat :
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(1) Tinme spent traveling shall be considered hours of
work if:

a. An Enployee is required to travel outside his/her
regul ar wor ki ng hour.

b. An enployee is required to drive a vehicle or
perform other work while traveling;

c. An Enployee is required to travel as a passenger
on a 1 day assignnment away fromthe official duty station; or

d. An Enployee is required to travel as a passenger
in an overnight assignnment away fromthe official duty station
duri ng hours on non-workdays that correspond to the Enployee’s
regul ar wor ki ng hours.

(2) An Enployee who travels from honme before the
regul ar wor kday begins and returns at the end of the workday
is engaged in normal “honme to work” travel; such travel is not
hours of work.

(3) Nonexenpt Enpl oyees nust be paid | AWthe
provi sions of the Fair Labor Standards Act or 5 USC 5501 et
seq., whichever are nore favorable to the Enpl oyee.

Section 4. Rent al Vehicles and On-Site Travel

In the event that an Enpl oyee is not authorized a General
Services Adm nistration (GSA) vehicle, comercial renta
vehicle, or Privately Owmed Vehicle (POV) while on Tenporary
Duty (TDY), all bus, linousine, or taxi fares that are not
used for personal business and are travel requirenents rel ated
to governnent business shall be paid for by the Enployer. Any
use of a GSA vehicle for personal business is prohibited. Any
use of a commercial rental vehicle or POV for personal
busi ness while on TDY shall be at the Enpl oyee’s expense. In
addition, if the Enployee is authorized a rental vehicle, the
Enpl oyer shall advance the Enpl oyee the maxi nrum al | owabl e
amount. Autonmatic Teller Machi nes and Governnent approved
credit cards will be utilized | AW appropriate regul ations.

Section 5. AW Schedul e Changes

Enmpl oyees on TDY will adjust their work schedule to conply
with that of the TDY site; except that Enployees who are on
AWS and where TDY status does not exceed five continuous days
shall not be removed fromtheir AWS during the TDY.
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Section 6. Enpl oyee Assistance Program Contractor-1ssued Card

| f an Enpl oyee denonstrates difficulty in nmanagi ng a
contractor-issued charge card, the Enployer agrees to refer
the Enpl oyee to the Arny Comunity Service for rel ated
traini ng/ counseling.

Section 7. Travel Claim Ti mefrane

In recognition of the Travel Regul atory requirenment that
travel clainms be settled within 25 workdays of the conpletion
of TDY, the parties agree to the followi ng policies and
procedures.

a. Enployees shall submt travel claimvouchers to the
Enpl oyer within 5 workdays of the conpletion of the TDY,
unl ess extenuating circunstances exist. The Enployer agrees
to forward said voucher to the servicing DFAS Operating
Location (OPLOC) in an expeditious manner.

b. MWhen trip reports are required, conpletion of them
wi Il be independent fromthe voucher to DFAS OPLOC

c. Enployees are subject to admnistrative fees and
interest charges if found negligent in filing and repaynment of
unused advances. |In accordance with applicable regulations,
fees, interest, and reinmbursenment may be withheld fromthe
Enpl oyee’ s pay once the Enployee fails to respond to a notice
that the full amount will be withheld the foll ow ng pay period
unl ess the Enpl oyee makes ot her acceptabl e arrangenents with
the servicing DFAS OPLOC. Such arrangenments may provide for
repaynent, including fees, interest, and penalties on the
ampbunt owed, over a series of pay periods.

Section 8. Governnment Quarters

Enpl oyees whose nornmal duties require travel in excess of
50 percent of the total nunmber of basic adm nistrative
wor kweeks in a fiscal year shall be excluded fromstaying in
Governnment quarters | AW applicable |aws and regul ations. This
excl usi on does not apply to Enployees attending |ong-term
training on a mlitary installation. Positions neeting these
TDY requirenents shall be identified by the Enployer at the
begi nning of the fiscal year. A determ nation to exclude a
particul ar position under this criteria shall apply to al
i ncunmbents of that position. Enployees shall not be held
liable for refund of the |odging portion of per diemin the
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event a tally of the TDY for the fiscal year fails to reach 50
percent. Such tally shall not serve as the sole basis for
denying the exenption in subsequent fiscal years.

Section 9. Personal Hardship

I f any TDY trip causes a personal hardship to the
Enmpl oyee, the Enpl oyer shall make a reasonable effort to
all eviate that hardship. Handi capped Enpl oyees and Enpl oyees
with nedical conditions which would be significantly
exacer bated by TDY travel shall be required to travel only if
and when the Enpl oyer determ nes that such travel is
absolutely necessary to neet nission requirenments.
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ARTI CLE 27

I NVOLUNTARY REASSI GNMVENTS

a. Involuntary reassignnents may be necessary when needs
of the Enpl oyer requires non-Reduction in Force (RIF) related
reassi gnments. In those cases where specific expertise is

needed to nmeet m ssion requirenments, the Enployer (extent
possi bl e) shall select fromthose Enpl oyees having the
specific expertise needed. |If nore than one person has the
sane qualifications, then the Enpl oyee having the | east
seniority shall be selected first.

b. Enpl oyees selected for involuntary reassignnments shal
be given a witten notice of not |ess than 15 cal endar days.
This notice shall be in witing and state the reasons for
reassi gnnment. The sel ected Enpl oyee shall be given an
opportunity to reply orally or in witing within 15 cal endar
days after receipt of the reassi gnment notice.
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ARTI CLE 28

OVERSTRENGTH POSI TI ONS

The Enpl oyer shall notify the Union in advance of
reorgani zations, realignnents, etc., which will result in
decl aring positions as overstrength. At the Union's request,
a |list of positions designated as overstrength, together wth
t he nanmes of affected Enpl oyees, will be provided. Enployees
w Il be advised by the Enployer, at their request, as to the
basis for declaring their position as overstrength and the
criteria used to designate the affected Enployee. The
Enpl oyer and the Union agree that declaring an Enpl oyee's
position as overstrength will not reflect on the character of
t he Enpl oyee.
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ARTI CLE 29

W THI N GRADE | NCREASES FOR GENERAL SCHEDULE EMPLOYEES

a. Advancenent in pay called "within grade" increases for
CGeneral Schedul e Enpl oyees whose performance is at an
acceptabl e | evel of conpetence are provided for those
Enmpl oyees who have nmet the prescribed | ength of service in
grade (waiting period).

b. Al supervisors shall keep their Enpl oyees advi sed of
Empl oyee performance 1 AWthe Total Army Performance Eval uation
System (TAPES). The determ nation as to whether an Enpl oyee
is or is not perform ng at an acceptable |evel shall be based
on the Enployee's performance during the waiting period.

c. Initial determnation shall be made by the i medi ate
supervi sor responsi ble for recomendi ng performance ratings.

d. |If a determnation has been made that an Enpl oyee's
performance is not at an acceptable | evel of conpetence, the
supervi sor shall informthe Enployee in witing stating the
reasons thereof. The witten notice shall be given to the
Enmpl oyee 30 days prior to the proposed effective date of the
within grade increase. The Enployee shall be given 30 to 60
days to inmprove his/her performance. 1In the event that the
Enpl oyee' s perfornmance i nproves to an acceptable level, the
within grade increase shall be granted on the date that it was
originally due.

e. An Enployee who receives a negative deterni nation may,
within 15 cal endar days of receipt of the notice of negative
determ nation, submt a witten request for reconsideration
t hrough supervisory channels to the CPAC Director. The
Enpl oyee has a right to select a Union representative of
hi s/ her choice to assist the Enployee in the witten request
and any oral presentation.

(1) The Enployee's witten request must include:
a. The Enpl oyee's nane and organi zati on.

b. The reasons why he/she believes the decision
shoul d be reconsi dered.

c. \Whether or not he/she desires an investigator be
appoi nt ed.
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(2) If the Enpl oyee has requested an investigator,
the CPAC shall, within 7 workdays after receipt of the
request, furnish the Enployee a list of three investigators
fromwhich he/she will select one. Selection of an
i nvestigator by the enpl oyee shall be acconplished within 3
wor kdays after receipt of the list from CPAC. The CPAC shal
then officially designate the investigator selected and
provi de them the reconsideration file.

(3) The investigator shall, imrediately upon receipt
of the reconsideration file, initiate an investigation of the
case. When consi dered appropriate by the investigator, the
i nvestigation may include an informl hearing. However, if
t he Enpl oyee requests the opportunity to orally present the
reasons he/she believes the decision should be reconsidered,
the investigator shall make the necessary arrangenents to hear
t he Enpl oyee's oral presentation and prepare a witten summary
t hereof as part of his/her report of investigation. The
i nvestigator shall conplete his/her investigation and furnish
hi s/ her report to the Commander within 15 workdays after
recei pt of the reconsideration file.

(4) The Conmander shall issue a decision to the
Empl oyee within 15 workdays after receipt of the
investigator's report. A copy of the investigator's report
shal | be provided the Enpl oyee and hi s/ her Union
representative.

(5) |If the Enployee has not requested the appoi nt nent
of an investigator, the Commander shall render a decision
within 15 cal endar days after receipt of the request for
reconsideration. |If the Commander's decision sustains the
original negative determ nation, the notice of decision shal
informthe Enployee of his/her right to appeal that decision
to the Merit Systenms Protection Board and of the time limts
within which he/she may file his/her appeal.
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ARTI CLE 30

TEMPORARY AND PROBATI ONARY EMPLOYEES

Section 1. Tenmporary Enpl oyees

a. This section applies to tenporary Enpl oyees whose
appoi ntnents are for nore than 90 days. Such Enpl oyees are in
t he Bargaining Unit.

b. Barring exception circunstances beyond managenent's
control, tenporary enployees in the Bargaining Unit shall be
given not less than 7 days notice of the term nation of their
appoi nt nent .

c. Tenporary Enpl oyees shall be provided a copy of their
of ficial position description and be briefed on the conditions
of enpl oyment upon entrance of duty.

d. Tenporary Enpl oyees shall not be used to circunvent
the merit pronotion procedures or pernmanent bargaining unit
Enpl oyee positions.

Section 2. Probationary Enpl oyees

a. The Enpl oyer agrees to provide probationary Enpl oyees
a reasonable and fair opportunity to performtheir duties in a
satisfactory manner

b. The Enpl oyer agrees to quarterly evaluate the
performance of probationary Enployees during the probationary
period and to provide nonthly counsel with the Enpl oyee
concerni ng performance deficiencies. The Enployer shall give
Enpl oyees the results of all counseling and eval uation
sessi ons.

c. Probationary Enployees shall be given at |east 7 days
notice of their separation.

d. Probationary Enployees have the right to Union
representation at the beginning of their enploynment (if they
are tenporary Enpl oyees, their appointnent nmust be nore than
90 days) and shall have the right to becone nenbers of the
Uni on.
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ARTI CLE 31

PART- TI ME EMPLOYMENT

a. The Enployer reserves the right to establish part-tinme
positions. When part-tinme positions are established, the
Uni on shall be notified in witing.

b. In cases where a full-tinme Enpl oyee wi shes to convert
to a part-time position, he/she shall make such request to
hi s/ her supervisor. The Enployer shall nake an effort to
accommodat e t he Enpl oyee's request. |If an Enpl oyee is
assigned to a full-time position that is converted to a part-
time position, the Enployee shall be given the opportunity to
convert to the new part-tinme position w thout conpetition.

c. Voluntary conversion froma full-time to part-tine
Enpl oyee and the reverse can only be made with the Enpl oyee's
written request and managenent approval.

d. An Enployee who requests part-tinme enploynment and
cannot be accommpdated shall be notified in witing of the
reason(s).

e. The Union shall be notified in a tinmely manner of any

proposed conversion of full-time positions to part-tinme
positions.
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ARTI CLE 32

COWVPETI TI VE AREA

The Conpetitive area shall be established | AW gui dance in
Code of Federal Regulation and after notification of the
Union. Priorities for placenment of affected enpl oyees within
the conpetitive area or between other U S. Arny activity
conpetitive areas serviced by the RSA CPAC shall be carried
out in strict accordance with Civilian Personnel Bulletin No.
162, dated
11 May 1998, and subsequent changes or revisions thereto.
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ARTI CLE 33

COWPETI Tl VE LEVEL

a. Jobs so simlar in all aspects that the Enpl oyees can
be readily noved from one job to another w thout unduly
interrupting the work program (capable of assum ng the full
duties of the new position within 6 nonths) shall be placed in
t he sanme conpetitive |level. Enployees shall be informed of
their initial conpetitive |evel and of subsequent changes.

b. When requested by an Enpl oyee to his/her supervisor,
t he Enpl oyer shall grant conpetitive level reviewif the
Enpl oyee feels his conpetitive |evel assignnment is inproper.
If the question is not satisfactorily resolved, the Enployee
may request Union representation.

c. No changes in conpetitive |evels shall be approved
unl ess at | east one nenber appointed by the Enployer, CPAC and
the Union is present for the review

d. The LOGSA shall request CPAC furnish hardcopy
retention registers for the Bargaining Unit within 3 nonths
after the effective date of this Agreenment and changes will be
provided on a quarterly basis. The Enpl oyee conputation date
shal | be used when establishing retention registers covered by
this Article.
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ARTI CLE 34

REDUCTI ON I N FORCE, TRANSFER OF FUNCTI ON AND FURLQUGHS

a. |If possible, it is agreed that the Enpl oyer shal
notify the Union at |east 120 cal endar days in advance of an
anticipated RIF, Transfer of Function (TOF), or Furlough. The
Enmpl oyer shall al so provide the follow ng information:

(1) An explanation of the requirement for the RIF,
TOF, or Furl ough.

(2) The approxi mate nunber of Enpl oyees who may be
affected initially.

(3) The proposed conpetitive areas and conpetitive
| evel s that may be affected.

(4) The anticipated effective date of the action.

(5) The expected duration of a Furlough. In
addi tion, the Enployer shall permt the Union to attend any
anticipated RIF, TOF, and Furl ough neeti ngs.

b. The Union shall notify the Enployer within 5 working
days follow ng any event or Enployer decision during the
process as to whether the Union wi shes to negotiate the inpact
associated with RIF, TOF, or Furl ough.

c. Upon tinely request fromthe Union, the parties shal
nmeet and negotiate the inpact and inplenentation of RIF, TOF,
or Furlough within 30 cal endar days of the request.

d. The Enployer will furnish an unenploynment claimform
with Letter of Notification of Furlough.

e. Hardcopy retention registers for the Bargaining Unit
shall be provided within 3 nonths after the effective date of
this Agreenment and changes will be provided on a quarterly
basis, if requested. The Enpl oyee service conputation date
shall be used when establishing retention registers covered by
this Article.

f. The name of any career or career-conditional Enployee
who is separated by RIF action shall be placed on the Re-
Empl oynent Priority List | AWappropriate regul ati ons, unless
t he Enpl oyee desires otherw se. Enployees who notify the
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Enmpl oyer at the time of separation that tenporary enpl oyment
w Il be accepted shall be considered for positions for which
qualified on a tenporary basis prior to considering | ower

cat egory candi dates. Acceptance of a tenporary position by

t he Enpl oyee on the Re-Enploynment Priority List shall not
affect eligibility for re-enploynent in a permanent position.

g. Furloughs of 30 consecutive days or nore, or 22
nonconsecuti ve wor kdays, will be inplenmented | AW OPM
regul ati ons governi ng RIF.

h. Furl oughs of |ess than 30 consecutive days will be
i npl emented | AW 5CFR, Part 752.

i. In the event a RIF beconmes necessary, the Enpl oyer
agrees to attenpt to mnim ze involuntary separations by the
i npl ement ati on of an aggressive Qutplacenent Program  Such
out pl acenent efforts will be inplenmented as soon as
practicable after the need for a RIF becones apparent.

j. The Enpl oyer agrees to comply with all laws, rules and
regul ati ons concerning re-enploynent of Enpl oyees
involuntarily separated by RIF, and/or repronotion rights to
Enmpl oyees who have been involuntarily changed to | ower grade
as a result of RIF.

k. Unless excluded fromthe coverage of this Article,
Empl oyees, at their discretion, may file grievances related to
adverse actions either under this negotiated grievance
procedure; or may appeal them under appropriate appellate
procedures; but not both. An Enployee shall be determ ned to
have exercised the option of filing under this grievance
procedure or appealing the matter at such tinme as he/she files
atimely grievance in witing at the third step of this
procedure, or at such tinme as he/she files a tinely notice of
appeal under appropriate appell ate procedures, whichever
occurs first.
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ARTI CLE 35

POSI TI ON CLASSI FI CATI ON STANDARDS

a. The Enployer agrees to send to the Union all proposed
new or changed Cl assification Standards which are referred by
hi gher headquarters or other governnent agencies to the
Empl oyer for comments. The Union shall have the opportunity
to review such proposed Cl assification Standards and provide
witten conmments to the Enployer in a tinmely manner

b. The Enpl oyer shall forward the Union's comments to the
hi gher headquarters or other governnment agencies from which
t he proposed standards were received. The Enployer shal
promptly informthe Union in witing of the disposition of the
proposed changes.
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ARTI CLE 36

JOB DESCRI PTI ONS

a. Job descriptions shall be witten based upon the
duties and responsibilities assigned to positions. All
positions with identical assigned duties shall be covered by
the same job description.

b. Copies of job descriptions shall be distributed to the
Enpl oyees upon conpl etion of official personnel actions by
organi zational survey or individual action affecting the
Enpl oyee's duty assignnent. The Enpl oyee, upon request, shal
be furnished an eval uati on statenment, when avail able, by
hi s/ her i mredi ate supervi sor.

c. Wien the term "other duties as assigned” is used in a
j ob description, the termis understood to nean tasks which
are normally related to the position and which are of an
incidental nature. This termincluded assignnent of
addi tional or incidental duties to Enployees in extrenme
ci rcunst ances when decl ared only by the Commander.

d. Job Elenment Descriptions (JED) shall be assigned by
the i mmedi ate supervisor to every job description in LOGSA- RSA
within 90 days following the signing of this Agreenent. The
JEDs assigned to any given job description shall not be
changed wi thout giving the Union 30 days prior notice in
writing.
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ARTI CLE 37

JOB CLASSI FI CATI ON

a. The Enployer will establish positions that are in
consonance with m ssion requirenents.

b. Any Enployee in the Bargaining Unit who believes that
hi s/ her position is inproperly classified shall first consult
with his/her supervisor for information as to the basis for
the classification of his/her position. |If the Enployee is
not satisfied with the explanation received, the supervisor
shall request consultation by a classification specialist of
the CPAC with the Enpl oyee and the supervisor in an effort to
receive the Enpl oyee's dissatisfaction informally.

c. In the event that the Enpl oyee's dissatisfaction
concerning the classification of his/her position cannot be
informal ly resol ved, he/she shall be informed by the
supervi sor as to the appeal channels that are available to
hi " her as prescribed by classification appeal regul ations and
procedures. He/she may designate a Union representative to
represent hinfher during the appeal process.
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ARTI CLE 38

TABLES OF DI STRI BUTI ON AND ALLOWANCES

a. A copy of the unit current operating Tabl es of
Di stribution and All owances (TDA), including civilian
Enmpl oyees' nanes and grades, shall be provided the Union
Presi dent every 6 nonths or upon request to the Commander.

b. The TDA provides a record of managenent deci sions
regardi ng manpower all ocations, organization structure, and
position structure.

c. The Union shall be provided a copy of new TDAs
concurrent with subm ssion.
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ARTI CLE 39

REORGANI ZATI ON

a. It is agreed that the Enployer shall notify the Union
at | east 120 cal endar days in advance (or as soon as possible
if less than 120 days) of an antici pated
reorgani zati on/realignnent. The Enployer shall provide the
Uni on an opportunity to participate throughout the process.

b. The Union will be briefed in the foll owi ng manner:

(1) Briefed as soon as possible prior to the
organi zati on bei ng established.

(2) The briefing will show the present organi zati onal
structure and the proposed organi zational structure to include
grade, title, and series.

(3) The Union will be furnished the proposed
reorgani zation information, as appropriate.

(4) Any planned adverse actions will show the grade,
series, title, and nanmes of Enployees affected, when
avai |l abl e.

(5) At the tinme that additional information is known,
the Union will be notified.
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ARTI CLE 40

TRAI NI NG AND EMPLOYEE DEVELOPMENT

a. The Enployer shall provide Enployees with training and
devel opment opportunities which will enable Enpl oyees to do
their work effectively, attain career objectives, and
accomplish the m ssion requirenents. Special attention will
be given to retraining which will qualify Enpl oyees for other
positions in the event of displacenent.

b. On-the-job training for tenporary Enployees will
normal ly be confined to training in areas directly related to
the positions held by the tenporary Enployee. Tenporary
Enpl oyees shall not receive off-the-job training in areas
directly related to the position held by the tenporary
Enpl oyee. Tenporary Enployees shall not receive off-the-job
training in excess of that which is required for the
performance of the Enpl oyee's tenporary duties.

c. Al training opportunities shall be offered equally
wi t hout regard to race, religion, color, gender, nmarita
status, handi cap, age national origin, and political
affiliation. The Enployer (supervisor) shall be responsible
for maki ng each Enpl oyee aware of training opportunities
avai |l abl e which are job rel ated.

d. Maxinmum use shall be made of the authority to waive
qualification requirenents in order to place overstrength or
excess enployees (once they have been defined).

e. The Enployer shall establish and mai ntain Enpl oyees'
devel opnent and career system which shall provide
opportunities for advancenent through training, education,
devel opnent, and utilization. This system shall foster
skills, devel opment, and advancenent | AW Enpl oyees' interests,
abilities, and m ssion requirenents.

f. Each i mmedi ate supervisor shall ask each of his/her
Enmpl oyees during their annual performance review what their 5
and 10 year goals and anmbitions are and shall encourage
Enpl oyees to take advantage of training an educati onal
opportunities which will add to skills and qualifications
needed to increase their efficiency in the performance of
their duties and those needed for advancenent.
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g. Reasonable attenpts shall be made to place Enpl oyees
in jobs for which they are best fitted.

h. Upward Mobility Program

(1) Upward nobility is a systematic effort to provide
career opportunities under the nmerit system for Enpl oyees who
are in positions or occupational series which do not enable
themto realize their full potential. This programis
separate fromthe normal Merit Program Upward nobility is to
provi de career devel opnent opportunities for Enployees at
varying grade |evels.

(2) Through the Growth Opportunity Program conponent,
t he Enpl oyee with denonstrated potential may be sel ected
conpetitively and trained for para-professional positions in
career fields which are unrelated to past occupations.
Enpl oyees in this category may be noved laterally to a para-
prof essi onal position at a grade level from GS-2 through GS-9
(i.e., a Mail Clerk GS-4 to a Supply Clerk GS-4). After a
successful 1 year training period, the Enpl oyee becones
eligible for pronotion to the target position.

i. Training Across COccupational Lines

(1) Through this conponent, an Enpl oyee may be
sel ected conpetitively and trained for another position which
is unrelated to past occupations. Enployees in this category
may be noved laterally fromone position to a different
position at a grade |level from GS-5 through the full
performance |l evel. At the successful conpletion of the
training period, the Enployee beconmes eligible for assignnent
to the target position. This programis to be used to make it
possi bl e for Enpl oyees dead-ended into non-career fields to
crossover into different career fields.

(2) The Enpl oyer agrees that when crossover positions
are established, the Union shall enter into negotiations to
determ ne the nmethods in which the programis to be
i npl enent ed.

J]. In conjunction with an Enpl oyee's i ndividual
devel opment plan and within avail abl e resources, nmanagenent
shall provide training for the mai ntenance of the Enployee's
capabilities necessary to neet the needs of the Enployer and
t he Enpl oyee.
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ARTI CLE 41
AFGE BULLETI N BOARDS
The Enpl oyer agrees to share secured bulletin boards with
the Union. There shall be 1/2 of secured Union bulletin board

reasonably | ocated in each LOGSA-RSA building. A key to each
bulletin board will be provided to the Union Vice-President.
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ARTI CLE 42

OFFI CE SPACE AND EQUI PMENT

a. The Union representatives shall be allowed reasonable
use of governnent e-mil, conputers, copiers, facsimles, and
mai | distribution in order to carry out their representational
duties, unless found by the Conmander to be outside of
representational duties AWthe statute(s), regulations and
contract.

b. The Enpl oyer supports the Union's utilization of the
Redst one Rocket for conmunications with bargaining unit
Enpl oyees.

c. Managenent will make every effort to provide private

of fice space as required for counseling of individual
Enpl oyees.
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ARTI CLE 43

TRAI NI NG OF UNI ON REPRESENTATI VES

It is agreed that proper training of Union officials wll
benefit both managenment and the Enpl oyee. Admi nistrative tine
for training of Union officials will not exceed 32 hours for
any individual within a 12 nonth period. The Union President
will submt in witing to the Enployer all requests for
adm nistrative time at | east 5 workdays in advance of the tinme
requested. The request will include the type of training,
pur pose, sponsorship, location, date, hours, general subject
mat ter, phone nunber, organization and the nanmes of the
officials that the Union desires to attend the specified
training. Mnagenent officials will notify the Uni on whet her
or not the request for admnistrative tinme is approved at
| east 3 workdays prior to the tinme of requested training.
Exceptions to the nunmber of hours may be approved by the

Enmpl oyer.
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ARTI CLE 44

ENTRANCE AND EXI T GATES

The Enpl oyer agrees to request the Arsenal Commander to
keep the Arsenal entrance and exit gates open at specified
times for use by Enpl oyees comng to and | eaving from work
areas. The gates will be open depending on traffic patterns,
avai |l abl e resources, and security requirenents.
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ARTI CLE 45

DELI VERY OF AFGE LI TERATURE

The Enpl oyer agrees to distribute informational literature
or correspondence for the Union in regular DA mail service
internal to the RSA community. Mail handled for the Union
shal | be acconplished | AW AMCOM Regul ati on No. 340-8 and shall
not be opened. Information mailed by the Union shall be in
reasonabl e quantities as mailed by any other organization at
RSA.
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ARTI CLE 46

UNI ON USE OF THE Redstone Rocket

It is agreed that the Union shall have access to publish
articles, letters, advertisenments, policy statenents, etc., in
t he Redst one Rocket | AW AR 360-81 and appropriate suppl ements.
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ARTI CLE 47

PAYROLL ALLOTMENT FOR W THHOLDI NG UNI ON DUES

Section 1. General .

The Enmpl oyer and the Uni on hereby agree on their
respective responsibilities and the procedures, conditions,
and requirenments for withholding and remtting dues of the
menbers in good standing of the Union who are enployed in the
bargai ni ng unit and who voluntarily authorize allotnments from
their pay for this purpose.

Section 2. Eligibility.

Any Enpl oyee who is a nenber of the bargaining unit and is
a nmenber in good standing of the Union may authorize an
al l otment of pay for the paynment of dues for nmenbership at any
time provided:

a. The Enpl oyee has voluntarily conpleted a request (SF
1187) for such allotment of his/her pay.

b. The Enpl oyee receives an anount of pay sufficient,
after other | egal deductions, to cover the full amunt of
allotnment. Other |egal deductions consist of Retirenment, FICA
Tax, Medicare Tax, Federal Incone Tax, State Incone Tax,

Heal t h Benefits, Federal Enpl oyees Group Life Insurance,

i ndebt edness to the United States Governnent, and other

aut hori zed voluntary deductions or allotnents to be made in
the order specified by the Enpl oyee.

Section 3. Authorization.

The procedure for processing authorizations shall be as
fol | ows:

a. The Union will informeach of its nenbers of the
voluntary nature of an authorization for allotnment of pay to
cover dues and of the prescribed procedure for authorizing the
allotnment, as well as the provisions and procedures for
revoki ng an authori zati on.

b. The Union will obtain and distribute to its nmenbers
the prescri bed dues wi thholding form (SF 1187). This properly
conpleted formshall be accepted by the Enployer. The Union
will deliver the conpleted formto the CPAC.
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c. The Enpl oyer intends that Union nmenbership
applications (Form 1187) be processed and transmtted to the
appropriate DFAS O fice within one full pay period follow ng
receipt fromthe Union. The parties intend that
aut horizations for allotnents received by the Payroll
Servicing Ofice will be effective beginning with the first
pay period follow ng receipt of the conpleted all otnent
aut hori zation by the Payroll Servicing O fice. Authorizations
for allotnents received by the Payroll Servicing Ofice wl
continue in effect until the allotnment is term nated | AW
Section 5 below. At the Union's request, the Enployer will
assist in resolving problenms related to the tinely processing
of allotments for Union dues.

d. The SF 1187 will contain the nane, cost center nunber,
and Social Security Account Nunber of the Enployee as it
appears on the payroll records.

Section 4. Dues Al | ot nent.

Al lotted dues will be withheld each pay period in the
anount established by the Union. Wen an Enpl oyee transfers
within the bargaining unit, thereby changi ng hi s/ her pay
period, or if the Enployer changes the pay period, the

allotnment will be prorated accordingly. The anount w thheld
will be exclusive of the initiation fees, assessnments, back
dues, fines, and simlar charges and fees. |If the anount of

regul ar dues is changed by the Union, the Payroll Servicing
Ofice will be notified in witing by the President of the
Union of the rates and effective date of the anmended dues
structure at | east 30 days prior to the effective date. The
parties intend that the amended anmount will be wthheld
effective the pay period follow ng the effective date
specified by the Union. Such changes will not be nmade nore
frequently than once every 12 nonths. At the Unions request,
the Enployer will assist in resolving problems related to the
timely processing of an anmended dues structure.

Section 5. Term nati on of All ot nent.

The Payroll Servicing Ofice will term nate an all ot ment:

a. \When the Union | oses the required recognition under
any of the conditions specified in the law, or if this
Agreenment is legally term nated or suspended, term nation wl
be effective at the beginning of the first pay period after
| oss of exclusive recognition of this Agreenent.
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b. Upon receipt of notice fromthe Union President that
an Enmpl oyee has been expelled or is no | onger a menber in good
standi ng, the allotnment for such an Enployee will cease
beginning with the first conplete pay period after receipt of
the notice. The Union President will notify the Payroll
Servicing Ofice within 5 work days after such a determ nation
has been made by the Union.

c. When an Enpl oyee voluntarily revokes his allotnment for
t he paynent of dues, such revocation will not be effective
until the first full pay period follow ng the anniversary
date. Standard Form 1188 is the prescribed revocation form
and may be obtained fromthe Payroll Servicing Ofice or the
Uni on office and nust be filed with the Payroll Servicing
Ofice. 1In all cases, it shall be the responsibility of the
Enmpl oyee to see that his/her witten revocation is received in
the Payroll Servicing Ofice on a tinely basis.

d. \When the Enployee | eaves the bargaining unit as a
result of resignation, retirenment, pronotion, transfer,
reassi gnment, or any other personnel action which would renove
hi M her fromthe | ocal bargaining unit.

Secti on 6. Rem ttance of Dues Wt hhel d.

a. The parties intend that within 10 wor kdays fol |l ow ng
conpl eti on of each pay period, remttance of anount due wl|l
be made to the Treasurer, Local 1858, AFGE, Redstone Arsenal,
Al abama, and a statement will be forwarded by the Payroll
Servicing Ofice to the Treasurer, Local 1858, AFGE, including
the follow ng information:

(1) Identification of installation.

(2) ldentification of Union.

(3) Al phabetical listing of nenbers or the Enployee
| dentification Number from whom deducti ons were nade and

ampobunt of each deducti on.

(4) Total nunber of nmenbers for whom dues were
wi t hhel d.

(5) Total anpunt wi thheld on this payroll.

(6) Nanes of and reason for dropped nenbers fromthe
list.
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(7) A copy of each witten revocation for the pay
period in which the revocation is effected.

b. At the Union's request, the Enployer will assist in

resolving problenms related to the tinely remttance of dues
wi t hhel d.
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ARTI CLE 48

Cl VI LI AN VELFARE AND RECREATI ON PROGRAM

The Enpl oyer and the Union shall jointly appoint a nmenber
to reviewthe Civilian Welfare and Recreation Committee at
RSA.
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ARTI CLE 49

EMPLOYEE RECORD CARD

a. An Enployee Record Card is provided for use by
supervisors for recording personnel actions, training and
qual i fications, consultations with Enployees, and for noting
commendati ons, reprimnds, and other matters pertinent to
per sonnel managenent responsibilities.

b. The Enpl oyee shall be permtted to review their
i ndi vidual record card upon request to the supervisor.

c. Prior to placenent of detrinmental data on the Enpl oyee
Record Card, the supervisor shall discuss sane with the
Empl oyee concerned. The Enpl oyee and supervisor shall each
initial the card to indicate the required discussion has
occurred. \When detrinental data are renmoved fromthe
Empl oyee' s Personnel folder, all copies shall be renmoved and
forwarded to the Enpl oyee through the supervisor. Notations
of such detrinental data shall then be deleted fromthe
Enpl oyee Record Card. Normally, detrinmental information does
not stay on the card | onger than 6 nonths, but can be |ess
than 6 nonths. An Enployee has the right to have a Union
representative of his/her own choosing during any di scussion
and placement of detrinmental data on the Enployee Record Card.
The Enmpl oyer nmust informthe Enpl oyee of those rights to Union
representation.
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ARTI CLE 50

SURVI VOR BENEFI T COUNSELI NG

In the event of the death of a Bargaining Unit Enpl oyee,
t he Enpl oyee's supervisor or the organi zation's designated

Notification Officer will inmediately contact the Survivor
Assi st ance Specialist, CPAC, providing details of the death.
The Survivor Assistance Specialist will arrange for a

counsel i ng session, as soon as possible (within 12 workdays if
fam |y menbers are avail able), providing details and
assi stance concerning survivors rights and benefits.
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ARTI CLE 51

I NCENTI VE AWARDS — SUGGESTI ON PROGRAM — PROMOTI ONS

a. Enployees are encouraged to propose new and i nnovative
ways to carry out the m ssion or function of the Enployer.
They may submt individual or joint work plans which my
i nclude el enents, such as methods to better acconplish a
m ssion or function of the Enployer.

b. The Union recognizes that the Enpl oyer has the
responsibility for devel opment and i nmpl enentation of the
| ncentive Awards and Suggestion Program | AW appropriate | aws
and regul ati ons.

c. The names of the recipients that are receiving

| ncentive Awards, step increases, and pronotions will be
announced in LOGSA's internal newsletter or post paper if a
newsl etter does not exist. This will normally be acconplished

within 60 cal endar days after recei pt of award, pronotion,
etc.
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ARTI CLE 52
CONSULTANTS AND EXPERTS
a. The Enpl oyer acknow edges its responsibility to adhere

to regul ati ons and appropriate | aws regardi ng the use of
experts and consultants.

b. Consultants or experts shall not be enpl oyed to avoid
the conpetitive nmerit pronotion procedures.

c. Consultants shall not supervise any Enployees in the
Bargaining Unit.
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ARTI CLE 53

DAMAGED GOVERNMENT PROPERTY

The Enpl oyer agrees to appoint a commttee to investigate
acci dents that cause damage to Governnment property utilized by
Bargai ning Unit nenmbers. Each conmttee shall be conposed of
two nenbers, one management menber and one Uni on nemnber,
appoi nted by the Union President. Commttee nenbers shall
investigate the accident and forward a joint report with the
findi ngs and recomendati ons to the Commander or hi s/ her
representatives for decision. This joint report shall be in
addition to the normal accident report.

"Unl ess gross negligence is determ ned, an Enpl oyee wi ||
not be liable for personal liability (for vehicle and personal
injuries) while driving a governnment vehicle which includes
rental cars."
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ARTI CLE 54

ENERGY CONSERVATI ON

The Union and the Enployer agree to work with each ot her
in support of Energy Conservation. The Enpl oyer agrees to
mai ntain a confortable working environnment for the Enpl oyees.
| f the Enployer fails to neet adequate tenperature/ humdity
within a reasonable confort zone, the Enployer will rel ease
non- essenti al Enpl oyees on Adm nistrative Leave or nove
Enpl oyees to an area of reasonable confort.
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ARTI CLE 55

| NCLEMENT WEATHER OR EMERGENCY CONDI TI ONS

a. The Commander wi || abide by RSA Installation
Commander's determ nation when all or part of the Installation
shall be closed. When the Conmander authorizes the public
br oadcast nmedia to announce part or all of the Installation
cl osed because of climatic or hazardous conditions, Enployees
shall be excused from duty w thout charge to | eave, except
those required to work under energency conditions.

b. When a duty station is open, but inclenment weather or
ot her enmergency conditions affecting travel to the duty
station prevents an Enpl oyee fromgetting to work on tinme, the
Enmpl oyee may be granted up to 59 m nutes of Adm nistrative
Leave.
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ARTI CLE 56

BUZZERS, BELLS, TIME CLOCKS, ETC.

It is agreed that at no tinme shall buzzers, bells,
whi stles, time clocks, sign-in or sign-out sheets, or anything
of the like be utilized by the Enployer to control the

starting or stopping of regular tour of duty, |unches, or
br eaks.
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ARTI CLE 57

QUALI TY OF LIFE

The LOGSA and AFGE Local 1858 supports health and fitness
programs for all Enployees. 1In that regard, supervisors are
encouraged to acconmodate, to the extent possible, requests
for flexible work schedul es and annual |eave in order to
participate in health and fitness activities.
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ARTI CLE 58

COMPUTER/ ADPE USAGE

a. Enployees wll use Governnment conputers and
conmmuni cati on equi pment only for official business. The
Governnment retains the prerogative to nonitor equi pnment use as
needed to ensure conpliance with applicable statutes and
regul ati ons.

b. Conputer nonitoring will not be used to eval uate
i ndi vi dual perfornmance.

c. Nothing in this Article is intended to conflict with
Article 46.

d. The Union shall be advised, if possible, whenever an
Enpl oyee's conputer is renmoved for purposes expected to be
detrinmental to the Enpl oyee.
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ARTI CLE 59

DRESS CODE

There shall be no official dress code for LOGSA- RSA.
However, Enployees will present a neat and cl ean appearance.
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ARTI CLE 60

CONTRACTI NG QUT

Section 1. Enployer Rights.

That Uni on recogni zes the Enpl oyer's right under the
Federal Service Labor-Managenent Relations Statute to
determ ne the nethods, neans, and personnel required to
acconplish the mssion of the Enployer. The Union also
recogni zes that the Enpl oyer has the right to make
determ nations with respect to contracting out.

Section 2. Union Interest and Ri ghts.

The | abor organi zation has a legitimate interest, right,
and obligation to negotiate on personnel, policies, practices,
and other matters affecting conditions of enploynment for all
Enpl oyees of the bargaining unit. The Union and the Enployer
recogni ze that contracting out a service or function that has
hi storically been perfornmed by bargaining unit Enmployees nmay
have an adverse affect on the conditions of enploynent of the
af fected Enpl oyees in the unit.

Section 3. Inpact and Consultation.

When contracting out is being considered that woul d have
an i nmpact on the bargaining unit, the Enployer will consult
with the Union prior to the beginning of the contracting out
process and provide any information avail abl e addressing the
contracting out effort. When the decision is nade to contract
out work being performed or work that woul d be performed by
Enpl oyees of the unit, the Enployer will consult or confer as
appropriate with the Union as early as practicable as to the
i npact of the conditions of enploynent of the Enployees in the
unit.
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ARTI CLE 61

GRI EVANCE PROCEDURES

Section 1. Gener al

a. The purpose of this Article is to provide for a
mut ual |y satisfactory nmethod applicable only to the Bargaining
Unit for resolving grievances covered in Section 2 bel ow.
This is the exclusive procedure available to the Enpl oyer and
the Union and the Enployees in the Bargaining Unit for
resol ving such grievances. This procedure provides a neans of
resol ving grievances at the | owest |evel for both the Enployer
and the Union. The Alternate Di spute Resolution will be used
t hr oughout the process.

b. Nothing in this Article is intended to deny any
Enpl oyee or group of Enployees in the Bargaining Unit the
right to present grievances covered in Section 2 below to the
appropriate level of managenent and have them adjusted w t hout
the intervention of the Union, as long as the adjustnent is
not inconsistent with the terns of this Agreenent and the
Uni on has been given an opportunity to be present at the
adj ust nent s.

c. Inasnuch as dissatisfactions and di sagreenents ari se
occasionally anong people in any work situation, the filing of
a grievance shall not be construed as reflecting unfavorably
on an Enpl oyee’ s good standing, performance, |oyalty, or
desirability to the organi zati on. Enployees, Union
representatives, and all other persons involved in the
presentation of a grievance shall be free fromrestraint,
interference, coercion, discrimnation, or reprisal.

d. An Enployee or group of Enployees filing a grievance
under this procedure shall be represented by a Union official
(el ected or appointed), the Union’s business agent, or by a
Uni on representative approved in witing by the Union
President. However, the Enployee or group of Enployees may
el ect to represent hinself/herself as |long as the provisions
of Section 1lb above are conplied with. An Enpl oyee or group
of Enpl oyees may not el ect an individual who is not a Union
representative to represent himher nor hire an attorney to
represent himher during the grievance process w thout first
obt ai ning perm ssion fromthe Union and a witten rel ease from
t he Uni on absol ving the Union of any responsibility.
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e. This Article is designed to provide an ethical,
orderly, and suitable neans for resol ving Enpl oyer/ Enpl oyee
and Uni on grievances. Accordingly, the Union agrees that,
when representing nmenbers of the Bargaining Unit, it will not
take any action on the grievance before the Enpl oyer has been
given an opportunity to resolve the problemin a tinmely
manner. Bargaining unit nmenbers who are grievants, if in an
active duty status, shall be allowed a reasonabl e anount of
official duty time during their regular work hours for
participation in the procedures of this Article. The Enpl oyee
shall be all owed reasonabl e use of Governnent equi pnent and
supplies in the preparation of his/her grievance. Wtnesses,
when called to participate during the grievance presentation
and preparation thereof, shall be granted official duty tinme
based on the sanme provision as the grievant.

f. The Enployer and the Union agree that in the case of a
grievance involving a group of Enployees who have identical
grievances, a grievance of one Enpl oyee shall be sel ected by
the Union for processing and all decisions for that one
grievance shall be binding on the other grievances.

g. |If an Enployee who has filed a grievance resigns or
di es before a decision is reached on a grievance being
processed and no question of pay is involved, action shall be
stopped and all parties shall be notified. A copy of this
notification shall be nmade a part of the case record.

h. |If the Enployer and the grievant/Union rmutually agree,
an extension of tinme limts shall be granted in witing.
Di sagreenents that cannot be resolved by the parties as to
whet her or not the Enployer’s tine limtations have been net
or exceeded may be referred to arbitration | AW Section 6 of
this Article. However, either party may request an extension
(fromthe other party).

Section 2. Cover age

a. The procedures set forth in this Article cover the
interpretation, application, and/or violation of this
Agreenent; adverse actions; and the interpretation and
application by the Enployer of published policies and
regul ati ons issued or inplemented at any |level up to and
i ncl udi ng OPM whi ch concern conditions of enploynment, as may
be appropriate under applicable |law. However, the procedures
set forth in this Article do not cover those matters expressly
excl uded by law and regul ation and this Agreenent.
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b. Enployees may file grievances concerning suspensi ons
of 14 days or |ess and adverse actions beginning with the
Third Step of this grievance procedure. Also, EEO issues
concerning discrimnation | AWthe EEO Article can be grieved
when t he Enpl oyee all eges discrin nation based on the reasons
set forth in Chapter 23 Title 5, Section 2303(b)(1), U.S.
Code, where he/she has the right to request the EEO
Comm ssi on, Washington, D.C., to review the final decision
rendered on the grievance. The enpl oyee has the prerogative
to select pursuit of an EEO claimthrough the EEOC channel s or
this grievance procedure, but not both. Gievances concerning
suspensi ons or adverse actions nust be filed within 20
cal endar days after receipt of the decision letter related
thereto, or within 20 cal endar days after the effective date
of action, whichever is |ater. An Enployee shall be
determ ned to have exercised the option of filing under this
gri evance procedure or appealing (Merit System Protection
Board) the matter at such tinme as he/she files a tinely
grievance in witing at the Third Step of this procedure, or
at such tinme as he/she files a tinmely notice of appeal under
appropri ate appell ate procedures, whichever occurs first. A
Uni on representative shall have the opportunity to represent
an Enpl oyee during the appeal process. The representative
shall be on representational tine.

c. Questions that cannot be resolved by the parties as to
whet her or not a grievance is on a matter subject to this
grievance procedure or is subject to arbitration may be
referred to an arbitrator 1AW Section 6 of this Article. |If
such a question arises, the grievance proceedi ngs shall be
halted wi thout prejudice to either party until a decision is
received by the parties fromthe arbitrator.

Section 3. Enployee Gievance Procedure

a. First Step:

(1) The enpl oyee and/or his/her Union representative
shal | advise the i mmedi ate supervi sor that he/she wi shes to
file a grievance. The contact with the supervisor shall be
made wi thin 20 workdays after the act, or know edge of the
act, or specific incident giving rise to the grievance that
he/she is instituting the negotiated grievance procedure. The
supervi sor shall acknow edge the request and set a nutually
agreeable tinme and date for the first step nmeeting, normally
within 10 workdays. At the neeting, the Enployee and hi s/ her
Uni on representative, if any, nust present, in witing, the
nature of the problem the personal relief sought, and the
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name of the Union representative, if any. Gievances
resulting fromcontinuing conditions may be presented at any
time. Failure to adhere to the time limt may result in
deni al of the grievance if the aggrieved party causes the
del ay.

(2) If there is no question as to grievability or
tinmeliness and the matter is within the scope of the
supervisor’s authority, an effort shall be made to work out a
mut ual |y satisfactory adjustnent. |[|f the matter cannot be
resolved or if it is outside the scope of the supervisor’s
authority, the discussion shall serve as a basis for
clarifying the issues involved prior to referral to Step 2.

(3) The First Step supervisor shall render a brief
written decision to the grievant, his/her Union
representative, if any, within 5 workdays after concl usion of
the First Step discussion, unless nutually agreed (witten) on
an extension.

(4) If the Enployee is not satisfied with the
deci sion of the First Step supervisor, he/she or his/her
representative shall, within 5 workdays after receipt of the
deci sion, provide a witten notice to the First Step
supervi sor to advise of his/her desire to pursue the grievance
further. The 5 workdays shall begin at receipt of the first
step decision by the affected Enployee. By nutual witten
agreenent of the parties, timeframes may be extended. The
written notice shall be in the format bel ow

b. Second Step:

SECOND STEP — EMPLOYEE'S WRI TTEN GRI EVANCE REPORT

Enpl oyee’ s Nanme Series and G ade
Title
Tel ephone Organi zation

Supervi sor

Nane of Representative (if any) and Tel ephone Nunber
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Nature of grievance, including Article(s) of the negoti ated
agreenent, policies, and regul ation(s) as nmay be appropriate
under applicable law (to include specific paragraph,

subpar agraphs, etc.), an explanation specifying how, when, and
to what extent the negotiated agreenent, policies or
regul ati on(s) were violated.

Personal Relief Sought:

Dat e Enpl oyee’ s Signature

Upon receipt of the witten notice of the grievance, the First
St ep supervisor shall nmake arrangenents for a Second Step
meeti ng between the Enpl oyee, his/her Union representative,
and the Second Step official. The Second Step deciding
official shall be the Chief of Primary Organi zation El enent
(POE) immediately bel ow t he Commander or conparable |evel
having authority to resolve the grievance identified in the
Enpl oyee Gri evance Report. (The Chief of the POE may del egate
the responsibility of Second Step deciding official no | ower
than the Chief of a next |ower-|evel organization only in
emergenci es or by agreenent of the parties or if necessitated
when functional responsibilities have been specifically
designated to a position by the Commander or conparabl e

| evel .) The Enpl oyee and Uni on representative, if any, shal
be provided witten notice of when and where the neeting wll
be held. The Enployer will set a nutually agreeable date,
time, and |l ocation for the second step neeting. This neeting
shall be held within 10 workdays after the date of receipt of
t he Enpl oyee Gri evance Report by the First Step supervisor.
The 10-day wi ndow may be extended only by nutual agreenent.
Docunents relating to the grievance and utilized by any party
at this neeting shall be nade available to the other parties,
subject to legal, regulatory, or other restrictions (e.g.,
Privacy Act, etc.). By nutual consent, the Union and/or the
Empl oyer shall be able to have trainees present during the
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neeting. The grievant or Union representative, if any, shal
present the case (for the grievant), question w tnesses, etc.
The Second Step deciding official shall provide a stenographer
fromw thin his/her work force to take m nutes and conme as

cl ose as possible (within his/her capabilities) to recording
verbatimtesti nony of the proceedings. A tape recorder can be
utilized as long as it is agreeable to both parties. The
Second Step deciding official shall render a witten deci sion
to the enpl oyee and Union representative with nnutes,
docunment ation, and the basis for the decision (including

m nutes of Second Step neeting) within 10 workdays after the
Second Step nmeeting. The Union President shall be provided a
copy of the Second Step decision. The 10 day wi ndow may be
ext ended only by mutual agreenent. |In the event the Second
Step decision is not acceptable to the grievant, the Enpl oyee
may submt the grievance in witing to the Conmander. The
written grievance shall be submtted within 10 workdays after
recei pt of the decision fromthe Second Step deciding official
by the enpl oyee. An extension of the 10 workdays may be
granted only by nutual agreenent.

c. Third Step

(1) The witten grievance will be addressed through
supervi sory channels to the Commander, ATTN. CPAC ( AMSAM PT-
CP-CSC). A copy of the grievance, as filed with the
Commander, nust be furnished at the sanme tine to the Second
Step deciding official and President of Local AFGE 1858. The
gri evance package will contain the follow ng information:

(a) Enployee’s nane and organi zati on and the nanme of
the Union representative, (if any).

(b) Specific nature of grievance including Article(s)
of the negoti ated agreenment, policies, and the regul ation(s),
as may be appropriate under applicable law (to include
speci fic paragraph, subparagraph, etc.).

(c) An explanation specifying how, when, and to what
extent the negotiated agreenent, policies, or regulations were
vi ol at ed.

(d) Personal relief sought.

(e) Statenment that attenpt has been made to resol ve
the grievance | AW Steps One and Two.
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(f) A copy of the Enployee Gri evance Report, m nutes,
and the witten decision fromthe Second Step.

(g) Enployee position paper (if desired). Sealed to
Commander .

(h) Managenent (Second Step official’s) position
paper. Sealed to Commander.

(2) A sealed Union position paper will be presented
to the Commander within 10 working days of subm ssion of the
Third Step grievance, unless an extension is granted.

(3) If desired, the Union and Managenent wl | be
al l owed NTE 15 m nutes each to orally brief the position paper
to the Third Step deciding official. The Union nust initiate
arrangenents for the briefing within 5 workdays after
subm ssion of the Union position paper. Only one Managenent
official and one Union official (or the grievant, but not
both) will attend the presentation to the Commander. The
grievant (unless representing hinmself), other Union
representatives, and other managenment officials wll be
excluded fromthis briefing. Any exceptions to this
attendance will require the concurrence of both parties. |If
the grievant represents hinsel f/herself, a Union
representative may act as an observer.

(4) The Commander will grant or deny the grievance.
A copy of the package and the decision will be furnished to
the grievant and main Union office within 20 workdays after
conpletion of c(3) above. The responsibility of the Third
Step deciding official may be del egated only in enmergencies or
by agreenment of the parties.

Section 4. Oficial Tine

Upon request of the Enployee, supervisors shall grant a
reasonabl e anount of tinme, during regular working hours, for
Enpl oyees to discuss, prepare for, and present grievances,

i ncludi ng attendance at neetings with nmanagenent and Uni on
officials. However, if the supervisor decided that conpelling
and inperative work related circunstances preclude the

Enpl oyee from being rel eased from his/her duties at the tinme
requested, he/she shall explain the reasons and advi se the
Enmpl oyee when he/she shall be able to | eave. Additionally,
upon request of the enpl oyee, he/she shall be allowed
reasonabl e use of Governnent equipnent, i.e., telephones,
conputer, printer, copier, and fax. Enployees have the right
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during grievance discussions with supervisory officials to
have a Union representative present when so requested by the
Enmpl oyee.

Section 5. Union-Enpl oyer Gi evance Procedure

Shoul d a grievance arise between the Enpl oyer and the
Union which falls within the scope of this Agreenment and which
is not an individual Enployee’s grievance, the matter shall be
resolved in the followi ng manner: The conpl aining party shal
notify the other party of the grievance in witing within 15
wor kdays after the act or specific incident giving rise to the
grievance. Wthin 10 workdays of such notification, the
conpl aining party shall schedule a neeting between the parties
to attenpt to resolve the matter. When the conpl aining party
determ nes that further discussion(s) cannot resolve the
grievance, that party shall so advise the other party in
witing within 10 workdays after the nost recent discussion.
Wthin 20 workdays of this advice, the conplaining party may
request arbitration | AW Section 6 of this Article.

Section 6. Arbitration

a. This procedure provides for the arbitration of
grievability or arbitrability questions and unresol ved
gri evances whi ch have been processed under the negoti ated
grievance procedure of this Article. Arbitration may be
i nvoked by the Enpl oyer and/or the Union, but not by the
Enmpl oyee.

b. Questions that cannot be resolved by the parties as to
whet her or not a grievance is on a matter subject to
grievability, arbitrability, or statutory appeal procedures
under this Agreenment may be referred by either party to an
arbitrator for decision. Gievance or arbitration proceedings
will be halted without prejudice to either party until a
decision is received by the parties fromthe designated
arbitrator.

c. A request for arbitration by the Enployer or the Union
must :
(1) Be in witing and addressed to the Commander,
USAMC Logi stics Support Activity, or the President, Local
1858, AFGE, as appropri ate;

(2) Specify the issue, reasons for the request, and

the Article(s) of this Agreenent, policies, regulation(s), as
may be appropriate under applicable |aw which are at issue;
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(3) Specify the relief sought; and

(4) Be submtted within 20 workdays after the
following action: Receipt of notice rejecting an issue for
grievance or arbitration by either party.

d. No later than 20 workdays fromthe date of receipt of
the witten arbitration request referred to in Section 6¢
above, either party may request the Federal Mediation and
Conciliation service to submt a list of five inpartial
persons qualified to act as arbitrators. The parties shall,
within 10 workdays after receipt of this list, arrange to
sel ect an arbitrator. |If they cannot nutually agree to one of
the listed arbitrators, then the Enployer and the Union wll
alternately strike one arbitrator’s nanme fromthe list of five
until only one nane remains. The remaining nane shall be the
duly selected arbitrator

e. The arbitration hearing shall be held during regul ar
hours of Monday through Friday. |In accordance with applicable
regul ati ons, the aggrieved Enpl oyee, his/her representative,
Uni on trainee, and necessary Enpl oyee wi tnesses shall be in a
pay status, if otherwise in a duty status, w thout charge to
annual | eave while participating in the arbitration hearing.

f. The fee and expenses, if any, of the arbitrator shal
be borne equally by the parties except that the travel and per
diem cost to the Enployer shall be limted as specified in
applicable regulations. Cost of witnesses will be borne by
the party requesting appearance of said wi tness. Upon nutual
agreenent by the parties or if requested by the arbitrator, a
transcript shall be nade and the cost will be shared equally
by the parties. |If either party should require the making of
a transcript when there is no nutual agreenent or no request
by the arbitrator, the requiring party shall bear the cost of
such transcript. Should the other party solicit and/or obtain
a copy of the transcript through any neans, they nust pay one-
half of the total initial cost of having the transcript nade
to the party originally requiring the transcript. Oher costs
shall be borne by the requester, or as nmutually agreed to by
t he Uni on and Enpl oyer.

g. The arbitrator shall be requested by the parties to
render his/her decision as quickly as possible, but in any
event, no later than 20 workdays after the concl usion of the
hearing, unless the parties agree otherwise. The arbitrator
shall have the authority to interpret and apply the provisions
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of this Agreenent. The arbitrator does not have the authority
to change, alter, anmend, or nodify this Agreenent. The
arbitrator’s decision is subject to the provisions of this
negoti at ed Agreenment, existing |laws, Executive Orders,
regul ati ons, and policies. The arbitrator’s decision will be
in witing, include a statenment of the basis for the decision,
and shall be forwarded concurrently to the Enpl oyer and the
Uni on.

h. It is understood that either the Enpl oyer or the Union
may file an exception to the Arbitrator’s award with the
Federal Labor Rel ations Authority or Federal Court under
applicable regulations. In the event an arbitrator’s award is
appeal ed by the Union or Enployer, then the award shall be
stayed pending final determ nation.

i. Public news rel eases concerning any information
involved in any arbitration case will not be nade by either
party until the case is finally adjudicated.

j. When the arbitrator has been selected 1AWthis
Article, the party withdrawing fromarbitration prior to the
arbitration hearing shall pay the full cost of any
cancel lation fee charged by the arbitrator.
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ARTI CLE 62

DI SCI PLI NE - ADVERSE ACTI ONS

Section 1. Definition

Di sciplinary actions under this article include witten
repri mands, suspensions, denotions, or renovals taken for
disciplinary reasons. This Article does not apply to
performance-based actions taken under Title 5 USC, chapter 43.

Section 2. Preventi on

The Enpl oyer and the Union agree that primary enphasis
shal |l be placed on preventing situations requiring
di sciplinary action through effective Enpl oyee-nmanagenent
relations.

Section 3. Prelimnary Investigation

Enmpl oyees shall not be disciplined except for just cause.
Prior to deciding whether or not a disciplinary action is
warranted, the inmmedi ate supervisor shall undertake a
prelimnary investigation and hold discussions with the
Enmpl oyee concerned. Whenever a supervisor discusses with the
Enpl oyee a disciplinary action within the scope of this
Agreenment, the Enpl oyee shall be entitled to have a Union
representative present. The Enployee has the right to have a
Uni on representative present prior to any discussions with the
Enpl oyer that could |l ead to an adverse action or disciplinary
action.

Section 4.

Di sciplinary actions shall be initiated only after a
t horough prelimnary investigation has been conpl eted and the
facts revealed by this investigation clearly indicate that
di sciplinary action is necessary. The Enpl oyer shall agree
that disciplinary actions will be processed in a tinely manner
and taken for just cause as will pronote the efficiency of the
Federal Service.

Section 5.
The Enpl oyer agrees that discipline shall be adm nistered

in a fair and inpartial manner and that no Enpl oyee will be
di sci plined except as provided by |aws and regul ati ons.
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Secti on 6.

Di sciplinary action shall be adm ni stered agai nst
of f endi ng Enpl oyees for corrective or punitive reasons,
dependi ng upon the nature of the m sconduct. Corrective
di sciplinary actions shall be progressive.

Section 7.

The Enpl oyer agrees to use the Agency Table of Penalties
and to consider relevant nodi fying and extenuating factors in
sel ecting penalties.

Section 8.
The Enpl oyer agrees to the foll ow ng:

a. A notice of proposed action shall be provided for
di sci plinary actions consisting of a suspension, denotion, or
renoval .

b. Notices of proposed action shall include all required
information and state the specific reason(s) for the action.
The Enmpl oyee or the Enployee s representative shall be
provided all information/docunentation used to support the
disciplinary action. While the parties recognize that an
action may be initiated at any tinme, the Enployer agrees the
action should be tinely (and should provide proposals as
qui ckly as possible, normally within 25 workdays of becom ng
aware of the m sconduct).

c. Except where there is justifiable cause to provide
|l ess tinme, the Enpl oyee shall be provided 15 workdays to
respond verbally and/or in witing to a notice of proposed
action. Appropriate extensions my be afforded, when
requested in witing and granted in witing. The proposed
action shall list all reasons which are used as the basis of
t he of fense for which charged.

d. The Enployer shall notify Enployees of their
discipline-related rights, to include their right to Union
representation and their right to grieve and appeal, | AW
applicable |l aws and regul ations. The Enpl oyer also agrees to
include in decision letters, a statenent that future incidents
of m sconduct may result in nmore severe discipline.

e. |If a decision is nmade as a result of an appeal or
grievance to nodify or reverse an adverse action of
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di sciplinary action agai nst an Enpl oyee, the Activity shal
initiate actions to restore the Enployee’s | ost pay and
benefits, in a reasonable tinefrane.

f. Oral and witten counseling are normally the first
steps toward progressive disciplinary action.

g. The Enpl oyer agrees not to use any el ectronic device
to nonitor Enployees’ tine.
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ARTI CLE 63

| NFORMATI ON REQUEST

The Enpl oyer shall provide information to the Union upon
request in order to prepare and present a grievance, EEO, or

appeal. The information shall be provided in a reasonable
timeframe; however, if the information is not readily
avai l able, an estimate of its availability will be provided to
t he Uni on.
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ARTI CLE 64

EMPLOYEES W TH DI SABI LI TI ES

Section 1. Definition

The Enpl oyer agrees to conply with provision of the
Rehabilitation Act of 1973, as anended, and the Anericans with
Disabilities Act (1992), and to fulfill 1ts |egal obligations
to Enployees with disabilities.

Section 2. Fairness

Enpl oyees with disabilities shall be treated fairly and
equitably with regard to the application of personnel policies
related to pronotions, reassignments, awards, training and
career devel opnent.

Section 3. On- The-Job Disabilities

Enpl oyees who have becone injured or ill (on the job) and
who will not be able to return to their jobs permanently can
apply for disability. The Enpl oyer shall conduct a job search
to accommpdate the Enployee. The Enpl oyer shall make every
effort to accommdate the Enpl oyee at the sane grade and

series. |If the Enployee is able to return to work in the
future, no action shall be taken by the Enployer (adverse, job
search, etc.) until all of the Enployee’s annual |eave and

sick | eave are exhaust ed.
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ARTI CLE 65

SUMMER HI RES

Summer hires shall be hired | AWapplicable regul ati ons.
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ARTI CLE 66

JOB SHARI NG

Job sharing shall be done I AW applicable regulations. The
Enpl oyer agrees to notify the Union 15 days prior to
converting a position to job sharing.
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ARTI CLE 67

PARTNERSHI P

A Partnership Council shall be established between LOGSA-
RSA and AFGE Local 1858 within 90 days of the signing of this
Agreenent. The partnership shall be established | AW
Presi dential Executive Order 12871.

In the spirit of Partnership, the AFGE Local 1858 LOGSA-
RSA Vi ce President shall attend or tenporarily appoint a Union
Shop Steward to attend all LOGSA- RSA Conmander's St aff
Meet i ngs.
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ARTI CLE 68

REI NVENTI ON LABS/ REI NVENTI ON GOVERNMENT

Any reinvention effort must involve the Union | AW Secti on
4703, Title 5, U S. Code. The Union shall be a full partner
wi th Managenent throughout all phases of the reinvention
effort. Negotiable subjects shall include (not inclusive) the
nunbers, types, and grades of Enpl oyees or positions assigned
to any organi zational subdivision, work project, or tour of
duty, and the technol ogy, pay, nethods and nmeans of perform ng
wor K.
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ARTI CLE 69

POLI TI CAL ACTIVITY - HATCH ACT

The Uni on and Managenment agree to abide by the provisions
of the Hatch Act, as anended.
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ARTI CLE 70

ACQUI SI TI ON CORPS

The Enmpl oyer will recognize the Arny Acquisition Corps and
follow the rules and regul ati ons governing it. During a
reorgani zation, RIF, or transfer of function and when filling
vacancies classified as critical Acquisition positions, non-
Acqui sition Corps Enpl oyees shall not be placed in any
critical Acquisition Corps positions.
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ARTI CLE 72

TOTAL ARMY PERFORMANCE EVALUATI ON SYSTEM

Section 1. Per f ormance Pl ans

Wthin 30 days of the beginning of the rating period, the

rater will neet with the ratee to discuss the objectives that
will be rated and established by the performance plan. The
ratee will be given the opportunity to provide input that wll

be considered by the rater before inplenenting the performance
pl an. The plan shall be witten where objectives are
reasonably attainable, neasurable and tell what is required
for success. A legible copy of the performance plan (DA Form
7222-1 or DA Form 7223-1) will be given to the ratee at the
begi nni ng of each rating period. |If the performance plan
changes during the rating period, the ratee will be counsel ed
by the rater on the proposed changes and will be given the
opportunity to provide input for consideration. The ratee
will not be rated until having served 120 days on the new or
adj ust ed performance pl an.

Section 2. Performance Counseling

Performance counseling will be done three tinmes a year at
approximately 4 nonth intervals. |If a ratee is not neeting
hi s/ her performance plan, the rater must discuss this with the
ratee and assist the ratee in inproving said performance
(e.g., training, closer supervision, and short-term goals).
During counseling sessions, the rater shall give exanples of
excellence. A witten record of the counseling sessions wll
be given to the ratee. The ratee may nmake witten coments
(if desired) concerning the counseling session and provide
themto the rater for the record. The Counseling
Checkl i st/ Record and Support Forms will be initialed by the

raters and the ratee in the appropriate colum. |If the ratee
refuses to initial the Counseling Checklist/Record or Support
Forms in the appropriate blocks, the rater will note and date

the refusal in the same col um.

Section 3. Perf ormance Eval uati on

| f progress has been nade in a task but has not been
conpl eted for reasons beyond the ratee's control or by nutual
agreenent, the rater shall evaluate only the conpleted
portion. |If the rater places notations on the forns

114



reflecting acconplishment of responsibilities/objectives, the
date of acconplishment will be included. |If entry into a new
position occurs |l ess than 120 days before the previous rating
period ends (and the mnimumrating period of 120 days has
been served), the ratee will receive an early fina
performance rating. |If entry into a new position occurs 120
days or nore before the previous rating period ends (and the
m nimum rating period of 120 days has been served), the ratee
will receive a special rating from his/her present rater
within 20 workdays after the Enpl oyee | eaves the position.

Rat ee di ssatisfactions concerning the performance apprai sal
process are subject to the grievance procedure.

Section 4. Val ues and Et hics

The DA val ues and ethics evaluations are intended to
document positive aspects of the ratee's contributions that do
not necessarily result in work output. As part of perfornmance
counseling sessions, raters will advise ratees if the ratee is
or i s not supporting DA values and ethics and indi cate what
action the ratee may take to show support. Ratees nay make
comments regardi ng values and ethics on the rating formor by
addendum as appropri ate.

Section 5. Career Appraisals

The Enpl oyer and the Union agrees to abide by provisions
of CFR 430. Furt her details and references to the Law can be
found at the CPAC and the Union O fice.
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AAP
AFGE
AVS
CPAC

DA
DFAS

EAP
EEO
EEOC
FECA
FMLA
GSA
I AW
JED
LOGSA
LWOP
NLT
OPLOC
OPM
POE
POV
Rl F
RSA
SOP
TAPES
TDA
TDY
TOF

ACRONYMS

Affirmative Action Plan

Anmerican Federation of Governnent Enpl oyees
Al ternate Work Schedul e

Civilian Personnel Advisory Center
Compressed Work Schedul e

Department of the Arny

Def ense Fi nance and Accounting Service
U.S. Departnent of Labor

Enpl oyee Assi stance Program

Equal Enpl oynent Opportunity

Equal Enpl oyment Opportunity Conmm ssion
Federal Enpl oyee's Conpensati on Act

Fam |y and Medi cal Leave Act

General Services Adm nistration

I n Accordance Wth

Job El ement Descriptions

USAMC Logi stics Support Activity

Leave Wt hout Pay

Not Later Than

Operating Location

O fice of Personnel Managenent

Primary Organi zational El enent
Privately Omed Vehicle

Reduction In Force

Redst one Arsenal

St andi ng Operating Procedure

Total Arnmy Performance Eval uati on System
Tabl e of Distribution and All owances
Tenporary Duty

Transfer of Function
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